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RESUMEN

La presente investigacion se ha realizado en la Institucion Educativa Fe y Alegria N°
36 de La Esperanza, Trujillo-La Libertad 2020, con el objetivo de determinar si existe
relacion entre la Gestion institucional y la Educacion Inclusiva en la I.E. Fe y Alegria de la
Esperanza, Trujillo —La Libertad 2020.

Esta investigacion es de tipo correlacional, para lo cual se utilizd el disefio no
experimental descriptivo-correlacional. La poblacion objetivo estuvo constituida por 40
docentes a quienes se les aplicé los 02 instrumentos denominados: Cuestionario de gestion
institucional y escala de Educacion inclusiva.

Se ha llegado a demostrar que la relacion que existe entre la gestion institucional y la
educacion inclusiva en la I.LE Fe y Alegria N° 36 de la Esperanza, Trujillo — La Libertad
2020 es positiva, significativa (p=0.002<0.05; ps=0.601).

Ademas, se encontrd que la gestion institucional tiene una correlacion significativa
positiva con la educacion inclusiva en la dimension culturas inclusivas (p=0.023<0.05;
ps=0.504); asimismo, que la gestion institucional si tiene una correlacion altamente
significativa positiva con la educacion inclusiva en la dimension politicas inclusivas
(p=0.005<0.05; ps=0.599) y finalmente la gestion institucional si tiene una correlacion
significativa positiva con la educacién inclusiva en la dimensién practicas inclusivas
(p=0.034<0.05; ps=0.476).

Palabras clave: Administracion, Gestion Institucional, Educacion Inclusiva.
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ABSTRACT

This research has been carried out at the Fe y Alegria Educational Institution N ° 36
de La Esperanza, Trujillo-La Libertad 2020, with the aim of determining whether there is a
relationship between Institutional Management and Inclusive Education in the L.E. Fe y
Alegria de La Esperanza, Trujillo —La Libertad 2020.

This research is correlational, for which the descriptive-correlational non-experimental
design was used. The target population consisted of 40 teachers to whom the 02 instruments
called: Institutional management scale and organizational climate scale were applied.

It has been shown that the relationship between institutional management and inclusive
education in the I.E Fe y Alegria N ° 36 de la Esperanza, Trujillo 2020 is positive, high and
significant (p = 0.002 <0.05; ps = 0.601). O.748).

In addition, it was found that institutional management has a significant positive
correlation with inclusive education in the inclusive cultures dimension (p = 0.023 <0.05; ps
= 0.504); Likewise, that institutional management does have a highly significant positive
correlation with inclusive education in the inclusive policies dimension (p = 0.005 <0.05; ps
= 0.599) and finally institutional management does have a significant positive correlation

with inclusive education in the inclusive practices dimension (p = 0.034 <0.05; ps = 0.476).

Keywords: Administration, Institutional Management, Inclusive Education.
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