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RESUMEN
La investigacion titulada Liderazgo institucional y clima laboral de los docentes de una
institucion educativa de San Ignacio Cajamarca, 2020 tuvo como objetivo fue establecer la

relacion entre liderazgo institucional y el clima laboral.

Investigacion es de tipo descriptiva correlacional, con disefio no experimental, descriptivo
correlacional transversal. Se trabajo con una muestra de 36 docentes de la institucion
educativa N°16462 “San Juan Bosco”, San Ignacio — Cajamarca, los instrumentos utilizados
para el recojo de informacion fueron el cuestionario para medir el nivel del liderazgo
institucional y otro cuestionario para medir el clima laboral, ambos instrumentos validados

por expertos y con una confiabilidad de Alfa de Cronbach de 0.80 y =.875 respectivamente

Al establecer la correlacion entre liderazgo institucional y el clima laboral, se encuentra que
al realizar la prueba de correlacion con un nivel de significancia menor de 0.05, el valor
Rho= de correlacion es 0.570, lo que nos permite rechazar la hipotesis nula y aceptar nuestra

hipotesis de investigacion.

La conclusion a la que arriba la investigacion es que existe una correlacion directa y
significativa entre liderazgo institucional y el clima laboral de los docentes de la institucién

educativa N°16462 “San Juan Bosco”, San Ignacio — Cajamarca

Palabras claves: Liderazgo institucional, clima laboral, habilidades sociales, emociones.
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ABSTRACT

The objective of the research entitled Institutional leadership and work environment of
teachers of an educational institution in San Ignacio Cajamarca, 2020 was to establish the

relationship between institutional leadership and the work environment.

Research is of a descriptive correlational type, with a non-experimental, descriptive cross-
sectional correlational design. We worked with a sample of 36 teachers from the educational
institution No. 16462 "San Juan Bosco", San Ignacio - Cajamarca, the instruments used to
collect information were the questionnaire to measure the level of institutional leadership
and another questionnaire to measure the work environment, both instruments validated by

experts and with a reliability of Cronbach's Alpha of 0.80 and = .875 respectively

When establishing the correlation between institutional leadership and the work
environment, it is found that when performing the correlation test with a significance level
lower than 0.05, the Rho = correlation value is 0.570, which allows us to reject the null

hypothesis and accept our research hypothesis.
The conclusion reached by the research is that there is a direct and significant correlation
between institutional leadership and the work environment of the teachers of the educational

institution N ° 16462 "San Juan Bosco", San Ignacio - Cajamarca

Keywords: Institutional leadership, work environment, social skills, emotions.
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