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RESUMEN

La investigacion tuvo como objetivo establecer la relacion entre la cultura y el
compromiso organizacional en docentes de una Institucion Educativa de Victor
Larco Herrera, donde cont6 con una muestra de 100 docentes siendo una
investigacion descriptiva correlacional, los principales hallazgos demostraron
que existe relacion significativa alta (r=.760) entre la cultura y compromiso

organizacional de los docentes de una I.E de Victor Larco Herrera.

Palabras clave: compromiso, cultura, organizacional, docentes.

ABSTRACT

The objective of the research was to establish the relationship between culture and
organizational commitment in teachers of an Educational Institution of Victor Larco
Herrera, where it had a sample of 100 teachers, being a correlational descriptive
research, the main findings showed that there is a high significant relationship ( r =
.760) between the culture and organizational commitment of the teachers of an El of

Victor Larco Herrera.

Keywords: commitment, culture, organizational, teachers.



