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Resumen

El presente informe de tesis ha tenido como objetivo determinar la relacion entre el
desemperio docente y los compromisos de gestidn escolar en la Institucion Educativa Publica
de Gestion Privada por Convenio Nifio Dios - Niveles Inicial, Primaria y Secundaria - 2020.
Se llevo a cabo una investigacion del tipo descriptiva con disefio correlacional, en una
poblacion muestral de 35 docentes correspondiente a los tres niveles. Se aplico la técnica de
la observacion y se utilizaron dos instrumentos: la ficha para medir el desempefio docente y
el cuestionario para medir los compromisos de gestion escolar. De los resultados obtenidos
encontramos que el 45.7 % de la muestra se evidencié un nivel logro destacado de
desempefio docente y un 57.1% que demostré un nivel logro destacado de los compromisos
de gestion escolar. La prueba de contrastacion de la hipotesis fue a través de la prueba
estadistica Rho de Spaerman, cuyo resultado tuvo un valor de Rho=0.404 con p=0.016
menor que o = 0.05, rechazando la hip6tesis nula (Ho) y aceptando la hipétesis afirmativa
del presente trabajo de investigacion (Ha) llegando a la conclusion de la existencia de una
relacion entre desempefio docente y los compromisos de gestion escolar en la Institucion
Educativa Publica de Gestion Privada por Convenio Nifio Dios de Chimbote en los tres

niveles.

Palabras clave: Desempefio docente, compromisos de gestion escolar, gestion pedagdgica,

calidad educativa.
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ABSTRACT

The objective of this thesis report has been to determine the relationship between teaching
performance and school management commitments in the Public Educational Institution
of Private Management by Nifio Dios Agreement - Initial, Primary and Secondary Levels
- 2020. An investigation was carried out of the descriptive type with correlational design,
in a sample population of 35 teachers corresponding to the three levels. The observation
technique was applied and two instruments were used: the record to measure teacher
performance and the questionnaire to measure school management commitments. From
the results obtained, we found that 45.7% of the sample showed an outstanding level of
achievement of teacher performance and 57.1% that demonstrated an outstanding level
of achievement of the school management commitments. The hypothesis contrast test was
through Spaerman's Rho statistical test, the result of which had a value of Rho = 0.404
with p = 0.016 less than o = 0.05, rejecting the null hypothesis (Ho) and accepting the
affirmative hypothesis of the present research work (Ha) reaching the conclusion of the
existence of a relationship between teaching performance and school management
commitments in the Public Educational Institution of Private Management by Agreement
Nifio Dios de Chimbote in the three levels.

Keywords: Teaching performance, school management commitments, pedagogical

management, educational quality.
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