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RESUMEN

El presente informe de investigacion se titula Gestion educativa y clima laboral en la
Institucion Educativa Carlos Manuel Cox Rosse, La Esperanza-2019. El proposito fue
determinar la relacion entre las variables de investigacion, gestion educativa y el clima
laboral. La investigacion fue de tipo no experimental-transversal con disefio correlacional.
La muestra no probabilistica la conformaron 60 docentes. Se aplicaron dos cuestionarios
validados para la recoleccion de datos, uno sobre gestion educativa y otro sobre el clima
laboral. Estos datos se procesaron de modo descriptivo e inferencial. De lo cual, los
resultados especificos muestran que los docentes aprecian un nivel medio de gestidn
educativa en un 68,3% y un nivel indiferente de clima laboral con 60%. De esto, se comprob6
la hip6tesis mediante la prueba estadistica Pearson =0,669 y significancia p < 0,05.
Concluyendo que existe correlacidn positiva entre las variables, gestion educativa y el clima

laboral en la Institucion Educativa Carlos Manuel Cox Rosse.

Palabras clave: Comunicacion; gestion institucional; participacion; motivacion.
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ABSTRACT

This research report is entitled, The educational management and the work
environment in the Carlos Manuel Cox Rosse Educational Institution, La Esperanza-2019.
The purpose was to determine the relationship between the researching variables,
educational management and work environment. The research was of a non-experimental
and cross-sectional type with a correlational design. The non-probabilistic sample was made
up of 60 teachers. Two validated questionnaires were applied for data collection, one on
educational management and the other on the work environment. These data were processed
in a descriptive and inferential way. From which, the specific findings show that teachers
appreciate an average level of educational management in 68.3% and an indifferent level of
work environment with 60%. From this, the hypothesis was tested using the Pearson test =
0.669 and significance p <0.05. Concluding that there is a positive correlation between the
variables, educational management and the work environment in the Carlos Manuel Cox

Rosse Educational Institution.

Keywords: Institutional management, motivation, communication, participation.
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