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RESUMEN

La presente investigacion tuvo por objetivo determinar la relacion entre el trabajo colegiado
y el desempefio de los docentes de la Institucion Educativa 80626 Nuestra Sefiora de las
Mercedes, Trujillo —2021. Se abord6 un estudio de tipo basico de método deductivo y disefio
correlacional; se involucraron a 30 docentes siendo intervenidos por medio de un
cuestionario para trabajo colegiado y otro para desempefio docente. Los resultados
evidenciaron gque el 90% de los docentes percibieron alto nivel de trabajo colegiado, mientras
que el 86.7% percibid nivel alto en desempefio docente. Al contrastar la hipotesis mediante
una significancia bilateral igual a 0.000<0.05, y un coeficiente igual a 0.850, expresan
relacion positiva alta entre el trabajo colegiado y el desempefio docente. También se expresd
relacién entre las dimensiones de trabajo colegiado curricular (p=0,00; rho=0,712), trabajo
colegiado de tutoria (p=0,002; rho=0,539), y trabajo colegiado de gestion escolar (p=0,000;
rho=0,784), con el desempefio docente de la Institucion Educativa Nuestra Sefiora de la
Mercedes Trujillo 2021.

Palabras clave: Trabajo colegiado, desempefio docente, curricular, tutoria, gestion escolar
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ABSTRACT

The objective of this research was to determine the relationship between collegiate work and
the performance of teachers of the Educational Institution 80626 Nuestra Sefiora de las
Mercedes, Trujillo - 2021. A basic type study of deductive method and correlational design
was addressed; 30 teachers were involved, being intervened through a questionnaire for
collegiate work and another for teaching performance. The results showed that 90% of
teachers perceived a high level of collegiate work, while 86.7% perceived a high level of
teaching performance. When contrasting the hypothesis, it is through a bilateral significance
equal to 0.000<0.05, and a coefficient equal to 0.850, they express a high positive
relationship between collegiate work and teaching performance. A relationship was also
expressed between the dimensions of curricular collegiate work (p=0.00; rho=0.712),
tutoring collegiate work (p=0.002; rh0=0.539), and school management collegiate work
(p=0.000; rho= 0.784), with the teaching performance of the Educational Institution Nuestra
Seriora de la Mercedes Trujillo 2021.

Key words: Collegiate work, teaching performance, curricular, tutoring, school

management
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