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RESUMEN

La investigacion titulada motivacion laboral y su influencia en el comportamiento
organizacional de los docentes de la institucion educativa Rafie. Tuvo como objetivo:
Determinar en qué medida la motivacion laboral influye en el comportamiento organizacional
de los docentes de la I.E. Rafie — 2019. Fue cuantitativa, no experimental, transversal,
correlacional, descriptiva. La muestra fue de 41 docentes de la institucion educativa Rafie. Los
instrumentos de recoleccion de datos que se utilizaron fueron dos cuestionarios con escala
ordinal de tipo Likert, se utilizd el coeficiente de correlacion de Rho Spearman para saber el
grado de relacion que existié entre las variables de estudio y sus dimensiones. A manera de
conclusion se determind que el grado de correlacion de ambas variables es alto y significativo
(0,928**) y la regresion es alta con un 0,907**, por tal motivo se afirma la hipétesis alterna y

se rechaza la nula.

Palaras clave: Motivacion laboral, comportamiento organizacional, comportamiento

individual, comportamiento grupal y estructural.
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ABSTRACT

The research titled work motivation and its influence on the organizational behavior of the
teachers of the Rafie I.E. Its objective was: To determine to what extent work motivation
influences the organizational behavior of the teachers of the educational institution Rafie - 20109.
It was quantitative, not experimental, transversal, correlational, descriptive. The sample
consisted of 41 teachers from the Rafie educational institution. The data collection instruments
that were used were two questionnaires with a Likert-type ordinal scale; the Rho Spearman
correlation coefficient was used to know the degree of relationship that existed between the
study variables and their dimensions. As a conclusion, it was determine to that the degree of
correlation of both variables is high and significant (0.928 **) and the regression is high with a

.907 **, for this reason the alternative hypothesis is affirmed and the null is rejected.

Keywords: Work motivation, organizational behavior, individual behavior, group and

structural behavior.
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