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RESUMEN
El presente trabajo de investigacion que lleva por titulo “Control interno y su influencia en
el desempefio laboral en los colaboradores de la Red de Salud Satipo, 2022” tuvo el objetivo
principal de determinar el grado de influencia del control interno en el desempefio laboral.
Se empled una metodologia de enfoque cuantitativo, alcance correlacional causal y disefio
no experimental de corte transversal, en la que participaron 50 trabajadores de la Red de
Salud Satipo, a quienes se les aplicd una encuesta como técnica y cuestionario como
instrumento de recoleccion de datos. Asi mismo, se empled un modelo de regresion lineal
para probar las hipétesis de la investigacion. Los resultados obtenidos a través del trabajo de
campo evidenciaron que el control interno tiene influencia significativa en el desempefio
laboral, ya que, el coeficiente de determinacion R? resultd 0.418 (ANOVA p<0.05), lo que
significa que la variable control interno explica en 41.8% la variabilidad de la variable
dependiente desempefio laboral. Tomando en cuenta estos resultados, se concluye que, el
control interno es de suma importancia en la gestion del talento humano e incide en el logro

de objetivos institucionales a través del desemperio laboral.

Palabras clave: Control, desempefio, normativa, organizacion y supervision.
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ABSTRACT
The present research work entitled "Internal control and its influence on job performance in
employees of the Satipo Health Network, 2022" had the main objective of determining the
degree of influence of internal control on job performance. A quantitative approach
methodology, causal correlational scope and non-experimental cross-sectional design was
used, in which 50 workers from the Satipo Health Network participated, to whom a survey
was applied as a technique and a questionnaire as a data collection instrument. Likewise, a
linear regression model was used to test the research hypotheses. The results obtained
through the field work showed that internal control has a significant influence on job
performance, since the determination coefficient (R?) was 0.418 (ANOVA p<0.05), which
means that the internal control variable explains in 41.8% the acquisition of the dependent
variable work performance. Taking these results into account, it is concluded that internal
control is of the utmost importance in the management of human talent and affects the

achievement of institutional objectives through work performance.

Keywords: Control, performance, regulations, organization and supervision.
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