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RESUMEN

La investigacion tuvo como objetivo lograr la relacion entre el desempefio del docente y
el Liderazgo transformacional del director en el instituto superior pedagégico publico
“David Sanchez Infante” de San Pedro de Lloc 2017.

Esta clase investigacion es descriptiva correlacional, se us6 el método hipotético
deductivo, disefio descriptivo, con una muestra de 32 docentes, se utilizo el cuestionario
como instrumentos para para cada variable de estudio y Rho Sperman como técnica
para procesar los datos.

Se concluyé que la relacidn es directa y significativa del Liderazgo transformacional del
director y el desempefio docente en el instituto superior pedagdgico publico “David
Sanchez Infante” de San Pedro de Lloc 2017, demostrado por el grado de relacion
moderada (segun Bisquerra, 1987), entre las variables, con un Rho de Spearman de
(0.540) con un p- valor =0.001<0.05, por lo tanto, es significativa, (altamente

significativa al nivel de 0.01).

Palabra clave: Liderazgo transformacional, desempefio docente.



ABSTRACT

The research was aimed at establishing the relationship of the director's transformational
leadership and teaching performance in the Institut Superior of the district of San Pedro
de Lloc 2017.

The type of research is descriptive correlation, using the hypothetical deductive method,
descriptive design, with a sample of 32 teachers, the questionnaire was used as
instruments for each study variable and Rho Sperman as a technique to process the data.

It was concluded that the relationship is direct and significant of the transformational
leadership of the director and the teaching performance in the Higher Technological
Institutes of the district of “David Sanchez Infante” de San Pedro de Lloc 2017,
demonstrated by the degree of moderate relationship (according to Bisquerra, 1987),
among the variables, with a Rho of Spearman of (0.540) with a p-value = 0.001 <0.05,
therefore, is significant, (highly significant at the 0.01 level).

Key words: Transformational leadership, teaching performance.
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