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RESUMEN

La presente investigacion tuvo como objetivo principal determinar la relaciéon entre
compromiso organizacional y estrés laboral de los colaboradores del Proyecto Especial
Chavimochic, Trujillo-Perd, 2017. Se empled un disefio de investigacion no experimental
de corte transversal y de tipo descriptivo correlacional. Asi mismo, para la variable
compromiso organizacional se aplicé el Cuestionario de Compromiso Organizacional
(CCO) de Meyer y Allen (1991) y para la variable estrés laboral se aplicé la Escala de Estrés
Socio-Laboral (EAE-S) de Fernandez y Mielgo (2001). Se trabajé con una poblacion de 419,
teniendo una muestra de 201 colaboradores del Proyecto Especial Chavimochic. Los
resultados mostraron que el 88% de los trabajadores presentan niveles altos de compromiso
organizacional y bajos niveles de estrés laboral Finalmente, para determinar la relacion entre
ambas variables, se utilizé el coeficiente de correlacion de Spearman, teniendo como
resultado una relacion inversa de grado considerable y significativa a nivel estadistico entre
el compromiso organizacional y el estres laboral (r=-.648** y p=.000), indicando que los
colaboradores que poseen mayores niveles de compromiso con la organizacion, presentan

menos probabilidades de presentar estrés laboral.

Palabras claves: Compromiso organizacional, estrés laboral y colaboradores.



ABSTRACT

The main objective of this research was to determine the relationship between organizational
commitment and work stress of the collaborators of the Proyecto Especial Chavimochic,
Trujillo-Perd, 2017. A cross-sectional non-experimental research design and descriptive
correlational type was used. Likewise, for the organizational commitment variable, the
Organizational Commitment Questionnaire (CCO) of Meyer and Allen (1991) was applied
and for the work stress variable the Socio-Labor Stress Scale (EAE-S) of Fernandez and
Mielgo (2001). We worked with a population of 419, having a non-probabilistic sample of
201 collaborators of the Chavimochic Special Project. The results showed that 88% of the
workers presented high levels of organizational commitment and low levels of work stress.
Finally, to determine the relationship between both variables, the Spearman correlation
coefficient was used, resulting in an inverse relationship of considerable degree and
statistically significant between organizational commitment and work stress (r = -.648** and
p=.000), indicating that employees who have higher levels of commitment to the

organization, are less likely to present work stress.

Keywords: Organizational commitment, work stress and collaborators.



