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RESUMEN

La presente investigacion Clima Institucional y Desempefio Docente en Educacion
Superior no Universitaria, Trujillo 2018; se realizd con el objetivo de determinar la

relacion entre el clima institucional y desempefio docente en profesores del Instituto de
Educacion Superior Pedagogico Publico Indoamérica de Trujillo - 2018

Se tuvo como poblacion 40 docentes y se tomd como muestra a la misma cantidad, los
cuales se aplico el cuestionario clima institucional que consté de 30 items relacionados
a las dimensiones: Comunicacion, motivacion, confianza y participacion, para la segunda
variable se aplicé el cuestionario desempefio docente que constd de 24 items relacionados
a las dimensiones: Capacidades pedagogicas, emocionalidad, responsabilidad en el

desempefio de sus funciones docentes y relaciones interpersonales.

Asimismo el tipo de investigacion es correlacional, disefio no experimental y el método

inductivo - deductivo.

Los resultados de esta investigacién nos muestran que existe una correlacion alta directa
0 positiva entre el clima institucional y desempefio docente, al encontrar el coeficiente de
correlacion de spearman rs=0.798 con un nivel de significancia p<0.05 comprobandose
asi la hipotesis. Existe relacion entre el clima institucional y desempefio docente del

Instituto de Educacion Superior Pedagdgico Pablico Indoamérica de Trujillo, 2018.

Palabras clave: Clima Institucional, Desempefio Docente, dimensiones del clima

institucional, dimensiones del desempefio docente.



ABSTRACT

The present research Institutional Climate and Teaching Performance in Higher Non-
University Education, Trujillo 2018; was carried out with the objective of determining
the relationship between the institutional climate and teaching performance in professors

of the Institute of Higher Education Pedagogical Public Indoamerica of Trujillo - 2018

40 teachers were taken as a population and the same number was taken as sample, which
was applied the institutional climate questionnaire that consisted of 30 items related to
the dimensions: Communication, motivation, confidence and participation, for the second
variable the questionnaire was applied teaching performance that consisted of 24 items
related to the dimensions: pedagogical abilities, emotionality, responsibility in the

performance of their teaching functions and interpersonal relationships.

Likewise, the type of research is correlational, non-experimental design and the

inductive-deductive method.

The results of this research show that there is a high direct or positive correlation between
the institutional climate and teaching performance, when finding the correlation
coefficient of spearman rs = 0.798 with a level of significance p <0.05 thus proving the
hypothesis. There is a relationship between the institutional climate and teaching
performance of the Institute of Higher Education Pedagogical Public Indoamerica of
Trujillo, 2018.

Keywords: Institutional Climate, Teaching Performance, dimensions of the institutional

climate, dimensions of teaching performance.
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