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RESUMEN

El presente trabajo de investigacion ha tenido como objetivo determinar la relacion
entre Liderazgo pedagogico y desempefio laboral docente en el Instituto Superior

Tecnoldgico Publico "José Arnaldo Sabogal Diéguez", Cajabamba- 2019.

Esta investigacion fue de tipo descriptiva correlacional, el disefio que se utilizo fue el
transversal correlacional y como métodos el cuantitativo y el hipotético deductivo; se trabajo
con una poblacion muestral constituida por 31 docentes de la institucion, las variables y sus
dimensiones fueron medidas a través de la técnica de la encuesta, y como instrumentos, los
cuestionarios de liderazgo pedagdgico y desempefio laboral elaborados por los autores y
validados mediante el coeficiente alfa de Cronbach de 0.8299 y 0.8775, respectivamente.

Como conclusion, se establecié que la correlacién entre liderazgo pedagogico y
desempefio laboral docente en el Instituto Superior Tecnolégico Publico "José Arnaldo
Sabogal Diéguez", Cajabamba- 2019, es positiva alta, siendo el coeficiente de correlacion
de 0.870, lo cual implica que a menores valores de liderazgo pedagdgico le corresponden
menores valores de desempefio laboral. Asimismo, dicha correlacion fue significativa ya

que el p-valor fue de 0.000.

Palabras Clave. Liderazgo pedagogico. Desempefio laboral.
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ABSTRACT

The objective of this research work has been to determine the relationship between
Pedagogical Leadership and teaching job performance at the Higher Public Technological
Institute "José Arnaldo Sabogal Diéguez", Cajabamba- 2019.

This research was of a descriptive correlational type, the design that was used was the
cross-sectional correlational and the descriptive, synthetic analytical and quantitative
methods were used; We worked with a sample population made up of 31 teachers from the
institution, the variables and their dimensions were measured through the survey technique,
and as instruments, the pedagogical leadership and job performance questionnaires prepared
by the authors and validated through the Cronbach's alpha coefficient of 0.8299 and 0.8775,

respectively.

As a conclusion, it was established that the correlation between pedagogical leadership
and teaching job performance at the Higher Public Technological Institute "José Arnaldo
Sabogal Diéguez", Cajabamba-2019, is positive high, with a correlation coefficient of 0.870,
which implies that the lower Pedagogical leadership values correspond to lower values of

job performance. Likewise, this correlation was significant since the p-value was 0.000.

Keywords. Pedagogical leadership. Job performance.



