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RESUMEN

La presente investigacion, tiene como propdsito establecer la relacion del liderazgo
del director y el clima institucional segin los docentes de la I.LE. N° 80138 “Abelardo
Gamarra Rondo” del distrito de Curgos, provincia Sanchez Carrién de la region La
Libertad, en el afio 2019.

Segun el tipo de investigacion es de alcance correlacional y un disefio no
experimental. La muestra de estudio estuvo conformada por 60 docentes, para este objetivo
se utiliz6 como instrumento el cuestionario para medir el liderazgo del director y otro
cuestionario para medir el clima institucional, los cuales fueron validados ademas de ser
confiables.

Luego de comprobar que los datos siguen una distribucion normal, se procedié a
utilizar la prueba de correlacion de Pearson. Los resultados fueron que en la dimension
capacidad de gestion, capacidad organizativa, clima institucional y liderazgo del director
presenta una relacion lineal en donde la mayoria de apreciaciones se basan en
correlaciones proporcionales.

Se concluye que de acuerdo a p valor >0,05, se acepta la hipétesis de nuestra
investigacion, lo que indica que existe correlacion entre las variables liderazgo del director
y clima institucional, ya que se evidencia un valor de correlacion de 0.601 el cual de
acuerdo a la prueba de correlacion de Pearson se considera como una correlacion positiva

es decir mientras una variable aumenta la otra también.

Palabras clave: liderazgo del director, clima institucional, clima organizacional, gestion

educativa
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ABSTRACT

The purpose of this research is to establish the relationship of the director's
leadership and the institutional climate according to the teachers of the I.E. N ° 80138
“Abelardo Gamarra Rondo” from the Curgos district, Sinchez Carrién province of the La
Libertad region, in 2019.

According to the type of research, it is correlational in scope and a non-experimental
design. The study sample consisted of 60 teachers, for this objective the questionnaire to
measure the leadership of the director and another questionnaire to measure the
institutional climate were used as an instrument, which were validated in addition to being
reliable.

After verifying that the data follow a normal distribution, the Pearson correlation test
was used. The results were that in the dimension management capacity, organizational
capacity, institutional climate and leadership of the director, it presents a linear relationship
where most of the assessments are based on proportional correlations.

It is concluded that according to p value> 0.05, the hypothesis of our research is
accepted, which indicates that there is a correlation between the variables leadership of the
director and institutional climate, since a correlation value of 0.601 is evidenced, which
according to Pearson's correlation test is considered a positive correlation, that is, while

one variable increases the other as well.

Keywords: principal's leadership, institutional climate, organizational climate, educational

management
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