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RESUMEN

El presente trabajo de investigacion tiene como objetivo principal determinar el grado
de relacion entre liderazgo directivo y clima laboral de los docentes de las instituciones
educativas publicas del nivel primaria de la UGEL Huarmey, 2019; asi como determinar la
relacion del liderazgo directivo con cada una de las tres dimensiones del clima laboral.

El problema abordado tiene relacion con las dificultades que el equipo directivo de las
instituciones educativas publicas del nivel primaria de la UGEL Huarmey aln presenta en
su objetivo de asumir con responsabilidad el liderazgo directivo y asi generar climas
propicios para el trabajo docente y el bienestar de los estudiantes.

El estudio realizado corresponde a una investigacion de tipo basica, con un disefio no
experimental de naturaleza correlacional. EIl objeto de estudio estuvo constituido por 111
docentes de cinco redes educativas de la UGEL Huarmey a quienes se les aplico los
cuestionarios para medir el liderazgo directivo y el clima laboral. Tales cuestionarios
estaban compuestos, en el primer caso, por cuatro dimensiones y 25 items y, en el segundo,
por tres dimensiones y 26 items, los que tenian un alto grado de confiabilidad (Coeficiente

de Alfa de Cronbach = 0,873 en liderazgo directivo y ,821 en clima laboral).

Se encontro una relacion bastante fuerte y directamente proporcional entre liderazgo
directivo y clima laboral en los docentes de las instituciones educativas publicas del nivel
primaria de la UGEL Huarmey - Ancash, 2019 (p valor= 0.000 y rho=0,769)

Palabras claves: Liderazgo directivo, clima laboral

Xi



ABSTRACT

The main objective of this research work is to determine the degree of relationship
between anagerial leadership and the work environment of teachers of public educational
nstitutions of the primary level of UGEL Huarmey, 2019; as well as determining the
relationship between executive leadership and each of the three dimensions of the work

environment.

The problem addressed is related to the difficulties that the management team of public
educational institutions at the primary level of UGEL Huarmey still presents in its
objective of assuming directive leadership with responsibility and thus generating
favorable climates for teaching work and the well-being of students. students.

The study carried out corresponds to a basic type investigation, with a non-
experimental design of a correlational nature. The object of study consisted of 111
teachers from five educational networks of the UGEL Huarmey to whom the
questionnaires were applied to measure managerial leadership and the work environment.
Such questionnaires were composed, in the first case, of four dimensions and 25 items and,
in the second, of three dimensions and 26 items, which had a high degree of reliability
(Cronbach's Alpha Coefficient = 0.873 in directive leadership and, 821 in work

environment).

A fairly strong and directly proportional relationship was found between managerial
leadership and work environment in teachers of public educational institutions at the
primary level of UGEL Huarmey - Ancash, 2019 (p value = 0.000 and rho = 0.769)

Keywords: Executive leadership, work environment
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