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RESUMEN

Este estudio tuvo como finalidad establecer la asociacion existente entre el liderazgo y
el compromiso organizacional en el profesorado de instituciones educativas trujillanas
durante el afio 2021. Conforme al tipo metodolégico adoptado, se trata de
una investigacion de naturaleza cuantitativa. El universo muestral estuvo integrado
por 50 docentes pertenecientes a un centro educativo de la ciudad de Trujillo. Como
técnica de recopilacion de informacion se empled la encuesta, misma que se administro
para ambas variables: liderazgo y compromiso organizacional, permitiendo conocer la
valoracion del profesorado respecto al nivel de dichas variables dentro del centro
educativo objeto de andlisis. El cuestionario disefiado para medir el liderazgo quedo
estructurado mediante 20 reactivos distribuidos entre las 05 dimensiones establecidas. El
cuestionario destinado a evaluar el compromiso organizacional se estructurd igualmente
con 20 reactivos repartidos entre las dimensiones: compromiso personal, compromiso
institucional, compromiso interpersonal y compromiso social. Al concluir el proceso
investigativo, se pudo determinar la existencia de una asociacion estadisticamente
significativa de magnitud muy alta entre el liderazgo y el compromiso organizacional del
profesorado de instituciones educativas trujillanas durante el

afo 2021, conforme al coeficiente de correlacion de Pearson obtenido (r=.798).

Palabras clave: Liderazgo, compromiso organizacional, docentes.



ABSTRACT

The study aimed to establish the association between leadership and organizational
commitment among teachers from educational institutions in Tryjillo
during 2021. According to the methodological approach adopted, this
is a quantitative research. The sample universe consisted of 50 teachers belonging to
an educational center in the city of Trujillo. As a data collection technique, the survey
was employed, which was administered for both variables: leadership and organizational
commitment, allowing to know the teachers' assessment regarding the level of these
variables within the educational center under analysis. The questionnaire designed to
measure leadership was structured through 20 items distributed among the 05 established
dimensions. The questionnaire intended to evaluate organizational commitment was
equally structured with 20 items divided among the dimensions: personal commitment,
institutional commitment, interpersonal commitment, and social commitment. Upon
concluding the research process, it was possible to determine the existence of a
statistically significant association of very high magnitude between leadership
and organizational commitment among teachers from educational institutions in Trujillo

during 2021, according to the Pearson correlation coefficient obtained (r=.798).

Keywords: Leadership, organizational commitment, teachers.
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