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RESUMEN

La presente investigacion, denominada Ley de Reforma Magisterial N°29944 y Derechos
Laborales de Docentes en el Peru, 2024; tiene como objetivo general determinar la manera
como la Ley N° 29944, Ley de la Reforma Magisterial, incide en la proteccion de derechos
laborales de los docentes de la educacion bésica regular en el Peru, 2024. La investigacion
es basica, descriptiva y con enfoque cualitativo. Para el recojo de datos se recurri a la
aplicacion de entrevistas a un grupo de diez expertos (docentes y especialistas) y a la revision
documentarias; para el procesamiento de la informacion se utilizé el método de triangulacion
de datos. La principal conclusioén determina que el 60% de los entrevistados explican que la
Ley de Reforma Magisterial, ha tenido un impacto positivo en la educacion bésica regular
en el Peru. De manera especifica, el 70% de los docentes sefialan que la meritocracia no es
apropiada; el 60% de los docentes sostienen que el concepto de estabilidad laboral deducido
de la Ley ha tenido un impacto positivo en la proteccion de sus derechos laborales; el 60%
de los docentes considera que indirectamente los procesos de capacitacion han tenido un
impacto positivo en la proteccion de los derechos laborales; el 90% considera que los
beneficios sociales normados en la Ley N° 29944 favorecen al docente de educacion bésica

regular.
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ABSTRACT

The present investigation, called Teacher Reform Law No. 29944 and Labor Rights of
Teachers in Peru, 2024; Its general objective is to determine the way in which Law No.
29944, Teacher Reform Law, affects the protection of labor rights of teachers of regular
basic education in Peru, 2024. The research is basic, descriptive and focused qualitative. To
collect data, interviews were carried out with a group of ten experts (teachers and specialists)
and documentary review; The data triangulation method was used to process the information.
The main conclusion determines that 60% of those interviewed explain that the Teacher
Reform Law has had a positive impact on regular basic education in Peru. Specifically, 70%
of teachers point out that meritocracy is not appropriate; 60% of teachers maintain that the
concept of job stability deduced from the Law has had a positive impact on the protection of
their labor rights; 60% of teachers consider that indirectly the training processes have had a
positive impact on the protection of labor rights; 90% consider that the social benefits

regulated in Law No. 29944 favor regular basic education teachers.

Keywords: Teacher Reform Law, labor rights, meritocracy
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