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RESUMEN

El presente trabajo de investigacion con titulo “Clima institucional y
Desempefio Docente en las I1.EE del distrito de Usquil — 2020, tuvo como objetivo
general determinar el grado de relacion entre sus variables en estudio, clima
institucional y desempefio docente, en la cual se desarrolld una investigacion de
disefio no experimental, de corte transversal correlacional y se aplico dos
cuestionarios de 20 y 23 items a los 52 educadores. Los datos recolectados fueron
procesados mediante Microsoft Excel y la herramienta de gestion estadistica IBM
SPSS Statistics 26. Se realiz6 la validez de los instrumentos para posteriormente
realizar la prueba de normalidad con el test de Kolmogorov Smirnov, y a
continuacion analizar la correlacién con el coeficiente de Rho de Spearman por no
encontrar normalidad. Se aprecio un alto nivel de clima institucional de 62% y para
el desempefio un nivel alto de 71%, obteniendo una significancia de p =.000 lo que
demuestra que el clima institucional se relaciona directa y significativamente con el
desempefio docente, ademas se obtuvo un coeficiente de Spearman .846, lo que
concluyé que existe una correlacion positiva muy fuerte, ademas todas sus
dimensiones se relacionan directa y significativamente con el desempefio docente

debido a una significancia menor al 5%.

Palabras clave: Clima Institucional, Desempefio Docente, Comunicacion,

Participacion.



ABSTRACT

The present research work with title " Institutional Climate and Teaching
Performance in the Il.EE of the district of Usquil - 2020, had the general objective
of determining the degree of relationship between the variables under study,
institutional climate and teaching performance, in which developed a non-
experimental design investigation, with a correlational cross-section, and two
questionnaires of 20 and 23 items were applied to the 52 educators. The collected
data were processed using Microsoft Excel and the statistical management tool IBM
SPSS Statistics 26. The validity of the instruments was performed to later perform
the normality test with the Kolmogorov Smirnov test, and then analyze the
correlation with the Rho coefficient Spearman for not finding normality. A high level
of institutional climate of 62% was appreciated and for performance a high level of
71%, obtaining a significance of p = .000, which shows that the institutional climate
is directly and significantly related to teaching performance, it was also obtained a
Spearman coefficient .846, which concluded that there is a very strong positive
correlation, and all its dimensions are directly and significantly related to teacher

performance due to a significance lower than 5%

Keywords: Institutional Climate, Teaching Performance, Communication,

Participation.
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