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RESUMEN

La presente investigacion ha tenido por proposito determinar el nivel de relacion entre la
calidad de gestion pedagogica y la cultura organizacional en base a la percepcion de los
docentes de la I.E. Pedro Pablo Atusparia, Huaraz — 2020, para tal fin el estudio se desarrollo
bajo un enfoque cuantitativo correlacional con disefio de tipo no experimental y alcance
transversal, usando como muestra de 38 docentes de educacion secundaria, utilizando como
instrumentos de recoleccion de datos a dos cuestionarios en escala de Likert, conformado de
15 items para el cuestionario de la variable calidad de gestion pedagdgico y de 18 items el
cuestionario para la variable cultura organizacional. Luego del procesamiento de los datos,
se aplico la prueba no paramétrica de Rho de Spearman obteniendo un indice de correlacion
(r=0.735) y un valor de significancia (p = 0.000) el cual es menor al error maximo permitido
de 0.05, por lo que existe evidencia estadistica suficiente para concluir que existe relacién
significativa entre la calidad de la gestion pedagdgica y la cultura organizacional en los

docentes de la institucién educativa en estudio.
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ABSTRACT

The purpose of this research was to determine the level of relationship between the quality
of pedagogical management and the organizational culture based on the perception of the
teachers of the I.E. Pedro Pablo Atusparia, Huaraz - 2020, for this purpose the study was
developed under a correlational quantitative approach with a non-experimental design and
cross-sectional scope, using as a sample of 38 secondary education teachers, using two
questionnaires as data collection instruments On a Likert scale, made up of 15 items for the
questionnaire for the pedagogical management quality variable and the questionnaire for the
organizational culture variable with 18 items. After processing the data, the nonparametric
Spearman Rho test was applied, obtaining a correlation index (r = 0.735) and a significance
value (p = 0.000) which is less than the maximum permissible error of 0.05, therefore that
there is sufficient statistical evidence to conclude that there is a significant relationship
between the quality of pedagogical management and the organizational culture in the

teachers of the educational institution under study.
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