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RESUMEN

La presente investigacion se ha realizado en el Instituto Superior Tecnoldgico
Privado San Juan Bosco de Chepén, el objetivo general fue determinar la relacion entre el
Clima Institucional y el Desempefio Docente en el Instituto Superior Tecnoldgico Privado

San Juan Bosco de Chepén.

Después de revisar la realidad problematica se planted el problema de investigacion ;Qué
relacion existe entre el Clima Institucional y el Desempefio Docente en el Instituto Superior
Tecnoldgico Privado San Juan Bosco de Chepén? Esta investigacion fue de tipo
correlacional, para lo cual se utilizo el disefio no experimental descriptivo-correlacional. La
poblacion objetivo estuvo constituida por 12 docentes mas el director a quienes se les aplico
los instrumentos denominados cuestionario para medir el desempefio docente y cuestionario

para medir el clima institucional.

Se obtuvo como resultados que La relacion entre el Clima Institucional y el Desempefio
Docente en el Instituto Superior Tecnoldgico Privado San Juan Bosco de Chepén es positiva
alta con un coeficiente de correlacion R de Pearson de 0,796 a una significancia bilateral de
0,001 < 0,05.

Palabras clave: Clima institucional, desempefio docente.
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ABSTRACT

This research has been carried out at the San Juan Bosco Private Higher
Technological Institute of Chepén, the general objective was to determine the relationship
between Institutional Climate and Teaching Performance at the San Juan Bosco Private

Higher Technological Institute of Chepén.

After reviewing the problematic reality, the research problem was raised: What relationship
exists between the Institutional Climate and the Teaching Performance at the San Juan Bosco
Private Higher Technological Institute of Chepén? This research was correlational, for which
the descriptive-correlational non-experimental design was used. The target population
consisted of 12 teachers plus the principal to whom the instruments called a questionnaire to
measure teacher performance and a questionnaire to measure the institutional climate were

applied.

The results were that the relationship between Institutional Climate and Teaching
Performance at the San Juan Bosco Private Higher Technological Institute in Chepén is
positive high with a Pearson R correlation coefficient of 0.796 at a bilateral significance of
0.001 <0.05.

Keywords: Institutional climate, teaching performance.
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