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RESUMEN

La presente investigacion denominada “Clima organizacional y desempefio docente
en la I.E 80002 Torres Araujo, Trujillo — 2019”, tuvo como objetivo principal;
determinar la relacién entre Clima organizacional y desempefio docente.

La muestra estuvo conformada por 50 docentes, donde se aplicé un cuestionario que
mide el Clima organizacional y consta de 18 items, de la misma manera otro
cuestionario que mide el Desempefio docente y consta de 20 items, la investigacion
fue descriptivo correlacional; no experimental, siendo la informacién procesada con
el programa estadistico SPSS de correlacion de Rho de Spearman.

En los resultados obtenidos, el 54% califica al Clima organizacional y Desempefio
docente en un nivel regular. Se llegé a la conclusion que existe relacion significativa
entre el Clima organizacional y el desempefio docente en la |.E 80002 Torres Araujo,
Trujillo — 2019, esto se constatd con la aplicacién del coeficiente de correlacion de
Rho de Spearman, obteniendo un coeficiente de 0,852**, que indica una relacion
alta, directa y una significancia bilateral menor a 0,01.

Palabras claves: Clima organizacional, interaccion, estructura, productividad,
desempefio docente, preparacion, ensefianza, participacion y desarrollo de la

profesionalidad.
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ABSTRACT

The present investigation called “Organizational climate and teaching performance
in the I.E 80002 Torres Araujo, Trujillo - 2019, had as its main objective; determine
the relationship between organizational climate and teaching performance.

The sample consisted of 50 teachers, where a questionnaire was applied that
measures the organizational climate and consists of 18 items, in the same way another
questionnaire that measures the teacher performance and consists of 20 items, the
research was descriptive correlational; not experimental, the information being
processed with Spearman'’s Rho correlation statistical program SPSS.

In the results obtained, 54% rate the Organizational Climate and Teaching
Performance at a regular level. It was concluded that there is a significant relationship
between organizational climate and teaching performance in EI 80002 Torres Araujo,
Trujillo - 2019, this was verified with the application of the Spearman Rho
correlation coefficient, obtaining a coefficient of 0.852 **, which indicates a high,
direct relationship and a bilateral significance of less than 0.01.

Keywords: Organizational climate, interaction, structure, productivity, teaching
performance, preparation, teaching, participation and development of

professionalism.
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