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RESUMEN

La presente investigacion tiene como proposito determinar la asociacion entre la
Cultura organizacional y la gestion pedagodgica en docentes de las instituciones educativas
publicas de Laredo — La Libertad, 2019.

Es de tipo cuantitativa, descriptiva, transversal con disefio correlacional; se trabajo
sobre una poblacion constituido por 50 docentes, a los cuales mediante la técnica de la
encuesta se les aplico los cuestionarios de cultura organizacional y gestion pedagdgica, los
cuales fueron validados mediante la validez de contenido siendo los valores de alfa de
Cronbach de 0.7915 y 0.8444, respectivamente.

Dentro de los resultados mas importantes; se encontré un coeficiente de correlacion
de Spearman de 0.820, determindndose una correlacion positiva alta y ademas con una
significancia de p=0.000 entre la Cultura organizacional y la gestion pedagogica, asi mismo
las correlaciones encontradas con respecto a las dimensiones de la cultura organizacional
también fueron positivas altas. Concluyendo que existe una relacion positiva alta entre la
cultura organizacional y la gestion pedagogica; también se determiné que todas las
dimensiones de la cultura organizacional evidenciaron correlacion positiva alta con las
dimensiones de habilidades pedagdgicas y didacticas y aplicacion de normas y reglamentos;
sin embargo con las dimensiones de desarrollo emocional y clima en el aula
correspondientes a la gestion pedagogica, las correlaciones fueron solo positivas

moderadas.

Palabras Clave. Cultura organizacional, gestién pedagdgica.



ABSTRACT

The purpose of this research is to determine the association between organizational
culture and pedagogical management in teachers of public educational institutions in Laredo
- La Libertad, 2019.

It is quantitative, descriptive, cross-sectional with a correlational design; The study
was carried out on a population made up of 50 teachers, to whom the questionnaires on
organizational culture and pedagogical management were applied using the survey
technique, which were validated through content validity, with Cronbach's alpha values of
0.7915 and 0.8444, respectively.

Among the most important results; A Spearman correlation coefficient of 0.820 was
found, determining a high positive correlation and also with a significance of p = 0.000
between organizational culture and pedagogical management, likewise the correlations
found with respect to the dimensions of organizational culture were also high positives.
Concluding that there is a high positive relationship between organizational culture and
pedagogical management; It was also determined that all the dimensions of the
organizational culture showed a high positive correlation with the dimensions of pedagogical
and didactic skills and the application of rules and regulations; However, with the
dimensions of emotional development and classroom climate corresponding to pedagogical

management, the correlations were only moderately positive.

Keywords. Organizational culture, Pedagogical management
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