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Resumen

Esta investigacion titulada Clima Institucional y Desempefio Laboral docentes en la Red
Educativa Sajllum, Distrito de Sitacocha, Cajamarca, 2019, tuvo como objetivo determinar
la relacion entre clima institucional y desempefio laboral docente en la Red Educativa
SAJLLUM del distrito de Sitacocha, Cajamarca, 2019, trabajo descriptivo correlacional,
muestra estratificada, de forma intencionada no probabilistica, lo que indica que no se utiliz6
un proceso de calculo estadistico para esta seleccion de relevancia se tomé como poblacion
muestra 37 docentes que pertenecen a esta Red, la cual fue demostrada aplicando el método
de correlacion de Rho de Spearman (r) obteniendo r = 0.617, p = 0.00, valores bajos pero
que indican relacion buena, significativa positiva con significacion bilateral moderada, se
les aplico dos cuestionarios, uno con 50 items para medir el clima institucional con sus
dimensiones y otro con 40 items para medir el desempefio laboral con sus dimensiones
respectivas, empleandose métodos estadisticos, cuyos resultados ponen de manifiesto que si
existen relacién entre la variables de estudio por lo tanto se rechaza la hip6tesis nula y se
acepta la alternativa; es decir el clima institucional se relaciona significativamente con el
desempefio laboral docente en la red Educativa SAJLLUM del distrito de Sitacocha,

Cajamarca, 2019.

Palabras Clave: Clima Institucional, Desempefio Laboral, red educativa, muestra

estratificada.
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Abstract

This research entitled Institutional Climate and Labor Performance for teachers in the
Sajllum Educational Network, Sitacocha District, Cajamarca, 2019, aimed to determine the
relationship between institutional climate and teacher work performance in the SAJLLUM
Educational Network of the Sitacocha district, Cajamarca, 2019, Descriptive correlational
work, stratified sample, intentionally non-probabilistic, which indicates that a statistical
calculation process was not used for this relevance selection, 37 teachers belonging to this
Network were taken as the sample population, which was demonstrated by applying the
method of Spearman's Rho correlation (r) obtaining r = 0.617, p = 0.00, low values but that
indicate a good relationship, significant positive with moderate bilateral significance, two
questionnaires were applied, one with 50 items to measure the institutional climate with its
dimensions and another with 40 items to measure job performance with their respective
dimensions, use Using statistical methods, the results of which show that if there is a
relationship between the study variables, therefore the null hypothesis is rejected and the
alternative is accepted; In other words, the institutional climate is significantly related to the
teaching work performance in the SAJLLUM Educational network of the district of

Sitacocha, Cajamarca, 2019.

Key Words: Institutional Climate, Labor Performance, educational network, stratified

sample.
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