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RESUMEN

La investigacion tuvo como objetivo determinar la relacion significativa entre el
Liderazgo Transformacional y Clima Organizacional en la I.E. 80538, Sitabamba-
Santiago de Chuco- 2019.

El estudio es no experimental de corte trasversal y se trabajo con una poblacion
muestral constituida por 25 de docentes, seleccionados con un criterio de inclusion
favoreciendo a todos por el programa. Se aplicd un cuestionario para liderazgo
transformacional y cuestionario para clima organizacional, constituidos por items segln

las respectivas dimensiones de las variables de estudio.

Para contrastar la hipotesis de diferencia de medias se uso la prueba de Correlacion de
Pearson donde se encontrd que existe una correlacion muy alta entre el liderazgo
transformacional y el clima organizacional (R=0.920; p<0.01), el valor R=0.920 nos
indica una relacion muy alta, el p-valor < de 0.01 nos da evidencia estadistica suficiente
para rechazar la hipétesis nula de manera altamente significativa y aceptar la hipotesis
del investigador: Existe relacion significativa entre liderazgo transformacional y clima

organizacional en la I.E. 80538, Sitabamba, Santiago de Chuco- 2019.

Palabras claves: Liderazo Transformacional y clima organizacional.
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ABSTRACT

The objective of the research was to determine the significant relationship between
Transformational Leadership and Organizational Climate in the 1.E. 80538, Sitabamba-
Santiago de Chuco- 2019.

The study is non-experimental with a cross-sectional section and it worked with a sample
population made up of 25 teachers, selected with an inclusion criterion favoring all of the
program. A questionnaire for transformational leadership and a questionnaire for
organizational climate were applied, made up of items according to the respective dimensions

of the study variables.

To contrast the hypothesis of difference of means, the Pearson Correlation test was used,
where it was found that there is a very high correlation between transformational leadership
and organizational climate (R = 0.920; p <0.01), the value R = 0.920 indicates A very high
relationship, the p-value <0.01 gives us sufficient statistical evidence to reject the null
hypothesis in a highly significant way and accept the researcher's hypothesis: There is a
significant relationship between transformational leadership and organizational climate in El
80538, Sitabamba, Santiago de Chuco- 2019.

Keywords: Transformational Leadership and organizational climate
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