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RESUMEN

En la investigacion se plante6 como objetivo general; determinar la relacion existente
entre el control interno y la cultura organizacional en el Instituto Superior Tecnoldgico José
Arnaldo Sabogal Diéguez de Cajabamba, 2020. El tipo de investigacién fue aplicada, de
disefio no experimental y de acuerdo a su nivel descriptivo correlacional, la poblacién y
muestra estuvo conformada por 35 trabajadores de la institucion, se usé como técnica a la
encuesta y como instrumentos a dos cuestionarios. Como principales resultados se obtuvo
segun el 65,7% de la muestra encuestada que el funcionamiento del control interno es
regular; asimismo, para el mismo 65,7% de los encuestados, el nivel de cultura
organizacional es medio. Finalmente, segun el valor de correlacion Rho de Spearman igual
a 0,662 se concluyd que existe una relacion directa media y significativa entre el control
interno y la cultura organizacional; por lo tanto, si mejorase el control interno, también
mejoraria la cultura organizacional en el Instituto de Educacion Superior Tecnol6gico

Publico José Arnaldo Sabogal Diéguez de Cajabamba, 2020.

Palabras claves: Control interno, Cultura organizacional, Instituto superior.

xi



ABSTRACT

In the investigation it was raised as a general objective; determine the relationship
between internal control and organizational culture in the José Arnaldo Sabogal Diéguez
Higher Technological Institute of Cajabamba, 2020. The type of research was applied, non-
experimental design and according to its descriptive correlational level, the population and
sample It was made up of 35 workers from the institution, the survey was used as a technique
and two questionnaires as instruments. As main results, it was obtained according to 65.7%
of the surveyed sample that the functioning of internal control is regular; likewise, for the
same 65.7% of those surveyed, the level of organizational culture is medium. Finally,
according to the Spearman Rho correlation value equal to 0.662, it was concluded that there
is a direct mean and significant relationship between internal control and organizational
culture; Therefore, if internal control were to improve, it would also improve the
organizational culture at the José Arnaldo Sabogal Diéguez de Cajabamba Public
Technological Higher Education Institute, 2020.

Keywords: Internal control, Organizational culture, Higher Institute.
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