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RESUMEN

El presente trabajo de investigacion ha sido elaborado con el propésito de
determinar la relacion que existe entre “Clima institucional y desempefio docente en el
CEBA Nuestra Sefora de la Merced, Cajamarca, 2019”, la investigacion es descriptiva
correlacional, se ha trabajado con una poblacion muestral de 25 personas entre docentes y
administrativos, a los cuales se les aplicd un cuestionario para medir la percepcion del
clima institucional y otro cuestionario para medir la percepcion del desempefio docente, la
validez de estos instrumentos fue determinada mediante un informe de opinion de
expertos, mientras que la confiabilidad se estableci6 mediante los valores alfa de
Cronbach, los cuales fueron de 0.825 para la variable clima institucional y 0.805 para la
variable desempefio docente, respectivamente. Se concluyd que existe relacion entre el
clima institucional y el desempefio docente puesto que el coeficiente de correlacion de
Pearson ( 0.969), el cual indica relacidn alta y significativa entre el clima institucional y el
desempefio docente esto muestra que un mejor clima institucional conlleva a mejorar el
desempefio docente, ademas , segun el valor de significacion (0.000 < 0.05), por lo tanto
la relacion entre las variables  es significativa por lo que rechazamos la hip6tesis nula y

aceptamos la hipdtesis alternativa.

Palabras Clave. Clima institucional, desempefio docente, responsabilidad, comunicacion y

actitud positiva.
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ABSTRACT

This research work has been prepared with the purpose of determining the
relationship that exists between "Institutional climate and teaching performance at CEBA
Nuestra Sefiora de la Merced, Cajamarca, 2019", the research is descriptive correlational, it
has worked with a population sample of 25 people between teachers and administrators, to
whom a questionnaire was applied to measure the perception of the institutional climate
and another questionnaire to measure the perception of teacher performance, the validity of
these instruments was determined through an expert opinion report, while that reliability
was established through Cronbach's alpha values, which were 0.825 for the institutional
climate variable and 0.805 for the teacher performance variable, respectively. It was
concluded that there is a relationship between the institutional climate and teaching
performance since the pearson correlation coefficient (0.969), which indicates a high and
positive relationship between the institutional climate and teaching performance, shows
that a better institutional climate leads to improvement teacher performance, in addition,
according to the significance value (0.000 <0.05), therefore the relationship between the
variables is significant, so we reject the null hypothesis and accept the alternative

hypothesis.

Keywords. Institutional climate, teaching performance, responsibility, communication and

positive attitude.
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