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RESUMEN

El proposito de la investigacion fue determinar si la cultura Autoevaluativa incide en la
gestién educativa de los docentes de la Red Maestros Competitivos del Nuevo Milenio,
Otuzco — La Libertad, afio 2020. Investigacién de tipo basica y de disefio transversal, en
una muestra de diecinueve docentes de la Red Educativa Maestros Competitivos del
Nuevo Milenio, del Distrito de Usquil, Provincia de Otuzco, Departamento de La
Libertad; usando la técnica de la encuesta y aplicando un cuestionario como
instrumento; cont6é con cuatro objetivos especificos y cuatro hipdtesis especificas, que
fueron demostradas a través de la prueba de hipdtesis mediante el estadistico Rho de
Spearman en el SPSS V.22; generando 18 tablas y 8 figuras que sustentan el desarrollo

de la investigacion.

Los resultados obtenidos permitié determinar que la cultura Autoevaluativa de los
docentes incide de manera alta en la gestion educativa de la Red Maestros Competitivos
del Nuevo Milenio, Otuzco — La Libertad, afio 2020. Siendo el nivel de incidencia del
73.3%; con un coeficiente Rho=0.729, demostrando que existe una correlacion alta
entre las variables cultura autoevaluativa y gestion educativa, donde p=0.000 es decir p-
valor<0.05.

Palabras clave: Cultura autoevaluativa, gestion educativa, competencia profesional y

mejora continua.
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ABSTRACT

The purpose of the research was to determine if the Self-evaluation culture affects the
educational management of the teachers of the Competitive Teachers of the New
Millennium Network, Otuzco - La Libertad, year 2020. Basic research and cross-
sectional design, in a sample of nineteen teachers from the Educational Network
Competitive Teachers of the New Millennium, from the District of Usquil, Province of
Otuzco, Department of La Libertad; using the survey technique and applying a
questionnaire as an instrument; It had four specific objectives and four specific
hypotheses, which were demonstrated through hypothesis testing using Spearman’s Rho
statistic in SPSS V.22; generating 18 tables and 8 figures that support the development

of the research.

The results obtained allowed to determine that the Self-evaluation culture of the teachers
has a high impact on the educational management of the Competitive Teachers of the
New Millennium Network, Otuzco - La Libertad, year 2020. The incidence level being
73.3%; with a Rho coefficient = 0.729, showing that there is a high correlation between
the variables self-evaluation culture and educational management, where p = 0.000, that

is, p-value <0.05.

Keywords: Self-assessment culture, educational management, professional competence

and continuous improvement.
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