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RESUMEN

La presente investigacion ha tenido por propoésito determinar el grado de relacion entre la
variable liderazgo directivo y la variable gestion docente en la Institucion Educativa N°
81905, Pueblo Nuevo, Chepén, La Libertad-2019, para tal fin se desarrollé una investigacién
de enfoque cuantitativo de nivel relacional con disefio no experimental y de alcance de
tiempo transversal, usando una muestra de 17 docentes, a quienes se les aplicdO dos
cuestionarios en escala ordinal como instrumentos para el recojo de los datos. Dichos
cuestionarios fueron validados por tres expertos y en el analisis estadistico de confiabilidad
obtienen coeficientes mayores a 0.7. Luego de la tabulacion de datos, se obtuvo por
resultados que el 59% de los encuestados indicaron la existencia de un nivel bajo de
liderazgo directivo y el 59% consideran un nivel bajo de gestion docente. Asimismo, al
aplicar la prueba Rho de Spearman se obtuvo un indice de correlacion (r =0.826) y un valor
de significancia (p = 0.00) siendo menor al maximo error permitido de 0.05, llegando a la
conclusion que el liderazgo directivo se relaciona significativamente con la gestion docente

en la institucion educativa en estudio.
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ABSTRACT

The purpose of this research was to determine the degree of relationship between the
managerial leadership variable and the teacher management variable in the Educational
Institution N ° 81905, Pueblo Nuevo, Chepén, La Libertad-2019, for this purpose a
quantitative approach investigation was developed relational level with non-experimental
design and cross-sectional time scope, using a sample of 17 teachers, who were applied two
questionnaires on an ordinal scale as instruments for data collection. These questionnaires
were validated by three experts and in the statistical reliability analysis they obtained
coefficients greater than 0.7. After tabulating the data, it was obtained by results that 59% of
the respondents indicated the existence of a low level of managerial leadership and 59%
consider a low level of teacher management. Likewise, when applying the Spearman Rho
test, a correlation index (r = 0.826) and a significance value (p = 0.00) were obtained, being
less than the maximum allowed error of 0.05, reaching the conclusion that managerial
leadership is significantly related with the teaching management in the educational

institution under study.
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