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RESUMEN
La presente investigacion tuvo como objetivo determinar la relacion entre la Gestion
Educativa y el Clima Organizacional de los docentes de la Institucion Educativa 80203,
Sanchez Carridn, Region La Libertad-2020, segun el alcance de la investigacion es basica,
siendo el enfoque cuantitativo, su tipo de investigacion no experimental y su disefio
correlacional, referido en la muestra con 20 profesores. En lo que respecta en los
instrumentos utilizados de la acogida de antecedentes consideramos un cuestionario en la

Gestion Educativa y del Cuestionario en el Clima Organizacional de los Docentes.

En los resultados que se obtuvo indicamos con el Desempefio Docente y el Clima
Organizacional que un 100% de los profesores se han ubicado con el nivel mas alto,
demostrando con un adecuado conocimiento de parte de los docentes para la gestion como
parte de la institucién con su correlacion por encargo con la mejora de las actividades
encargadas. De la misma manera, se logré obtener la Capacidad de la Correspondencia de
Pearson r=.44 efectivo y moderado, para ello se evidencia la presencia de la incidencia por

parte de la gestién educativa con el clima organizacional de los docentes.

Partiendo de ello, se ha llegado a concluir con unas mejores practicas docentes por la
mencionada institucion educativa, asociandose con una buena gestion e involucrandose con
los docentes, las autoridades y los padres de familia, que se encuentren concernientes con el
clima organizacional de los docente y el compromiso de determinar dicha incidencia con la
gestion educativa y del clima organizacional en los docentes de la Institucion Educativa N°
80203, Provincia Sanchez Carrion - La Libertad, 2020.

Palabras Clave: clima organizacional, gestion educativa



ABSTRACT
The objective of this research was to determine the relationship between Educational
Management and the Organizational Climate of the teachers of the Educational Institution
80203, Sanchez Carrion, La Libertad Region-2020, according to the scope of the research is
basic, being the quantitative approach, its type of non-experimental research and its
correlational design, referred to in the sample with 20 teachers. Regarding the instruments
used for the reception of antecedents, we consider a questionnaire on Educational

Management and the Questionnaire on the Organizational Climate of Teachers.

In the results obtained, we indicated with the Teaching Performance and the Organizational
Climate that 100% of the teachers have been located with the highest level, demonstrating
with adequate knowledge on the part of the teachers for management as part of the institution
with its correlation on commission with the improvement of commissioned activities. In the
same way, it was possible to obtain the Pearson Correspondence Capacity r = .44 effective
and moderate, for this the presence of the incidence by the educational management with the

organizational climate of the teachers is evidenced.

Based on this, it has come to conclude with better teaching practices by the aforementioned
educational institution, associating with good management and getting involved with
teachers, authorities and parents, who are concerned with the organizational climate of
teachers and the commitment to determine said incidence with the educational management
and the organizational climate in the teachers of the Educational Institution N ° 80203,

Sanchez Carrién Province - La Libertad, 2020.

Key Words: organizational climate, educational management
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