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Resumen

El presente trabajo de investigacion titulado “Estilos de liderazgo y clima
institucional en docentes de instituciones educativas puablicas, distrito de Celendin —
Cajamarca 20217, tuvo como proposito determinar la relacion que existe entre los estilos de
liderazgo y el clima institucional en las entidades educativas de Celendin. La investigacion
realizada tiene un enfoque cuantitativo de caracter no experimental, apoyandose basicamente
en la utilizacion de los métodos descriptivo, inductivo, deductivo e hipotético — deductivo,
trabajando con una muestra de 40 docentes, aplicando dos encuestas, la primera para los
estilos de liderazgo y la segunda para determinar el clima institucional. El disefio que se ha
empleado es el descriptivo correlacional, los resultados arrojan que el estilo de liderazgo ha
obtenido el nivel medio porque se obtuvo un promedio de 52.7 puntos, el clima institucional
por su parte alcanzo el nivel favorable porque ha registrado un promedio de 56.2 puntos,
ademas se ha encontrado que existe relacion directa, muy alta y significativa entre los estilos
de liderazgo y el clima institucional correspondiente al afio 2021, porque se ha obtenido rs
=0.864 con p = 6.7202E-13.

Palabras clave: Liderazgo, estilos de liderazgo, clima, clima organizacional.
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Abstract

The present research work entitled "Leadership styles and institutional climate in
teachers of public educational institutions, district of Celendin - Cajamarca 2021", aimed to
determine the relationship between leadership styles and institutional climate in educational
entities of Celendin. The research carried out has a non-experimental quantitative approach,
basically relying on the use of descriptive, inductive, deductive and hypothetical-deductive
methods, working with a sample of 40 teachers, applying two surveys, the first for leadership
styles and the second to determine the institutional climate. The design that has been used is
the descriptive correlational one, the results show that the leadership style has obtained the
medium level because an average of 52.7 points was obtained, the institutional climate for
its part reached the favorable level because it has registered an average of 56.2 points, it has
also been found that there is a direct, very high and significant relationship between
leadership styles and the institutional climate corresponding to the year 2021, because rs =
0.864 with p = 6.7202E-13 has been obtained.

Keywords: Leadership, leadership styles, climate, organizational climate..
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