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RESUMEN

El trabajo de investigacion tuvo como objetivo determinar el grado de relacion de la
cultura organizacional y el desempefio docente en las instituciones educativas del nivel
primario, Chota Cajamarca; de la cual, la cultura organizacional se identifica como los
valores y la ética de la organizacién, y por tanto la cultura, son una fuente de productividad
al encargarse de reforzar el desempefio docente. Este estudio fue de un tipo de
investigacion descriptivo correlacional con un disefio transaccional o de corte transversal,
asimismo se usé una muestra no probabilistica intencional o por conveniencia de 32
docentes. En la cual se concluye segun los resultados de la tabla 1 el valor de r = 1, existe
una correlacion positiva perfecta. El indice refleja la dependencia total entre ambas dos
variables, la que se denomina un grado de relacion directa, a mayor relacion de la cultura
organizacional sera un mayor el grado de desempefio docente; es decir cuando una de las
variables aumenta, la otra variable aumenta en proporcién constante. A mayor dependencia

de la cultura organizacional sera mayor aumento del desempefio docente.

Palabra clave: Cultura, organizacional, desempefio, docente.
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ABSTRACT

The research work aimed to determine the degree of relationship of the organizational
culture and the teaching performance in the educational institutions of the primary level,
Chota Cajamarca; of which, the organizational culture is identified as the values and ethics
of the organization; It is understood that values, and therefore culture, are a source of
productivity when taking charge of reinforcing teaching performance. This study was of a
correlational descriptive type of research with a transactional or cross-sectional design, and
an intentional or convenience non-probabilistic sample of 32 teachers was used. In which
the value of r = 1 is concluded according to the results of table 1, there is a perfect positive
correlation. The index reflects the total dependence between both two variables, which is
called a degree of direct relationship, the higher the relationship between the organizational
culture and the higher the degree of and the teaching performance; that is, when one of the
variables increases, the other variable increases in constant proportion. The greater the

dependence on the organizational culture, the greater the increase in teaching performance

Keyword: Culture, organizational, performance, teacher
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