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RESUMEN 

 

La presente investigación denominada Relación entre la Gestión Educativa y el Clima 

Institucional en las Instituciones Educativas, que conforman la Red Educativa de Calluán, 

distrito de Cachachi, región Cajamarca, año 2019, el objetivo general determinar la 

relación entre la Gestión Educativa con el Clima Institucional, en las Instituciones 

Educativas, que conforman la Red Educativa de Calluán, 2019, a partir de ello se planteó 

como hipótesis: Existe una relación significativa entre la Gestión Educativa y el Clima 

Institucional, en las Instituciones Educativas, que conforman la Red Educativa de Calluán, 

2019 

El tipo de investigación fue básica, descriptiva correlacional, donde se aplicó un 

cuestionario a 62 docentes de la Red Educativa de Calluán, 2019.  Se ha empleado tablas y 

figuras que permitieron llegar a las siguientes conclusiones: de acuerdo a Rho de Spearman  

(Vizcaino, 2017), podemos notar que hay  significancia entre la Gestión Educativa y el 

Clima Institucional, siendo el valor de p = 0.030 cuya significancia es de 0,05 (bilateral), y 

con una correlación de 0,392, notándose una relacion entre la Gestión Institucional y el 

Clima Institucional de los profesores, de las Instituciones Educativas, que conforman la 

Red Educativa de Calluán, 2019, se observa una relacion entre Gestión Pedagógica y el 

Clima Organizacional, de los profesores de las Instituciones Educativas, que conforman la 

Red Educativa de Calluán, 2019.  Siendo el valor para p = 0.029 con una significancia de 

0,05 (bilateral), y una correlación de 0,392, notándose una relacion entre Gestión 

Administrativa y el Clima Organizacional, de los profesores de las Instituciones 

Educativas, que conforman la Red Educativa de Calluán, 2019.    

 

Palabras clave: Gestión Educativa, Clima Institucional, emocionalidad, responsabilidad, 

gestión pedagógica. 
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ABSTRACT 
 

The present investigation called Relationship between Educational Management and 

Institutional Climate in Educational Institutions, which make up the Educational Network 

of Calluán, Cachachi district, Cajamarca region, year 2019, the general objective of 

determining the relationship between Educational Management with Institutional Climate , 

in the Educational Institutions that make up the Calluán Educational Network, 2019, based 

on this, the following hypothesis was proposed: There is a significant relationship between 

Educational Management and the Institutional Climate, in the Educational Institutions that 

make up the Calluán Educational Network , 2019 

The type of research was basic, descriptive correlational, where a questionnaire was 

applied to 62 teachers from the Red Educativa de Calluán, 2019. Tables and figures have 

been used to reach the following conclusions: according to Rho de Spearman, we can note 

that there is significance between the Educational Management and the Institutional 

Climate, with the value of p = 0.030 whose significance is 0.05 (bilateral), and with a 

correlation of 0.392, noting a relationship between the Institutional Management and the 

Institutional Climate of the teachers, from the Educational Institutions, that make up the 

Educational Network of Calluán, 2019, a relationship between Pedagogical Management 

and the Organizational Climate is observed, from the teachers of the Educational 

Institutions, that make up the Educational Network of Calluán, 2019. Being the value for p 

= 0.029 with a significance of 0.05 (bilateral), and a correlation of 0.392, noting a 

relationship between Administrative Management and the Organizational Climate, of the 

teachers of the Educational Institutions, which make up the Calluán Educational Network, 

2019. 

 

Keywords: Educational Management, Institutional Climate, emotionality, responsibility, 

pedagogical management. 

 

 


