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RESUMEN

La investigacion se propuso como objetivo general determinar la relacion entre los estilos
de liderazgo y el clima organizacional en la Facultad de Educacién y Humanidades de la
Universidad Nacional del Santa, 2021. Por ello, se establecié una metodologia cuyo enfoque
fue cuantitativo, de alcance correlacional, con disefio no experimental, de corte transversal.
Ademas, se considerd como poblacion y muestra a 14 trabajadores del area administrativa
de la Facultad de Educacién y Humanidades de la Universidad Nacional del Santa. A ellos
se les aplico dos instrumentos para medir ambas variables: el Cuestionario Multifactorial de
Liderazgo (MLQ Forma 5X Corta) y la Escala CLIOUNing. Los resultados fueron para la
variable estilo de liderazgo nivel medio con 57.1 % y la variable clima organizacional se
percibié medianamente favorable (57.1 %). También se valido la hipdtesis de investigacion
mediante el estadistico paramétrico Pearson que determind la correlacion entre ambas
variables de estudio. Por ende, se concluyd que existe relacion entre los estilos de liderazgo
y el clima organizacional en la Facultad de Educacion y Humanidades de la Universidad

Nacional del Santa durante el periodo 2021 (rho=0.850) con una significancia de 0.05.

Palabras clave: Estilos, liderazgo, clima organizacional, liderazgo transformacional.
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ABSTRACT

The general objective of the research was to determine the relationship between leadership
styles and organizational climate in the Faculty of Education and Humanities of the
Universidad Nacional del Santa, 2021. Therefore, it was established as a methodology whose
approach was quantitative, correlational in scope, with a non-experimental cross-sectional
design. In addition, 14 workers of the administrative area of the Faculty of Education and
Humanities of the Universidad Nacional del Santa were considered as population and
sample. Two instruments were applied to them to measure both variables: the Multifactorial
Leadership Questionnaire (MLQ Short Form 5X) and the CLIOUNing Scale. The results for
the leadership style variable were medium level with 57.1 % and the organizational climate
variable was perceived as moderately favorable (57.1 %). The research hypothesis was also
validated by means of the Pearson parametric statistic that determined the correlation
between both study variables. Therefore, it was concluded that there is a relationship
between leadership styles and organizational climate in the Faculty of Education and
Humanities of the Universidad Nacional del Santa during the period 2021 (rho=0.850) with

a significance of 0.05.

Key word: styles, leadership, organizational climate, transformational leadership.
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