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RESUMEN

La investigacion tuvo por objetivo determinar la relacion entre la gestion pedagogica y el
clima organizacional en los docentes de la Institucion Educativa Toribio Rodriguez de
Mendoza de la provincia de Rodriguez de Mendoza, region Amazonas, 2023. Para alcanzar
tal propdsito, la poblacion y muestra fueron 31 docentes (18 de primaria y 13 de secundaria),
obtenidos mediante muestreo no probabilistico. La investigacion fue de tipo descriptiva. Se
empled un disefio correlacional. La técnica fue la encuesta y se empled dos cuestionarios
validos y confiables estadisticamente, que evaluaron la gestion pedagogica (o = 0.924) y el
clima organizacional (o.= 0.838). Los resultados determinan que tanto la gestion pedagogica
como el clima organizacional fueron de nivel bueno en la institucion evaluada. Ademas, la
relacion entre la gestion pedagogica y el clima organizacional determiné un Rho Spearman
(Rs) = 0.940 con (p<0.05). La dimensidn planificacién y el clima organizacional evidencio
un Rs = 0.790 con (p<0.05); la dimensidn ejecucién y el clima organizacional alcanzé un
Rs=0.850 con (p<0.05), y la dimension evaluacion y el clima organizacional presento un
Rs=0.820 con (p<0.05). Finalmente, se llego a la conclusion que existe relacion significativa
de alto grado entre la gestion pedagogica y el clima organizacional en los docentes de la

Institucion Educativa Toribio Rodriguez de Mendoza.

Palabras clave: gestion pedagogica, clima organizacional, planificacion, ejecucion y

evaluacion.
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ABSTRACT

The objective of the research was to determine the relationship between pedagogical
management and organizational climate among teachers at the Toribio Rodriguez de
Mendoza Educational Institution in the province of Rodriguez de Mendoza, Amazonas
region, 2023. To achieve this purpose, we worked with a population and sample of 31
teachers of the primary and secondary levels of Regular Basic Education, obtained through
non-probabilistic sampling. The research was descriptive and the design used was
descriptive-correlational. The research was descriptive. A correlational design was used. The
technique was the survey and two statistically valid and reliable questionnaires were used,
which evaluated pedagogical management (o = 0.924) and organizational climate (o =
0.838). The results determine that both pedagogical management and organizational climate
were of good level in the evaluated institution. In addition, the relationship between
pedagogical management and organizational climate determined a Spearman Rho (Rs) =
0.940 with (p<0.05). The dimension pedagogical management planning and organizational
climate evidenced a Rs = 0.790 with (p<0.05); the dimension execution and organizational
climate reached a Rs=0.850 with (p<0.05), and the dimension evaluation and organizational
climate presented a Rs=0.820 with (p<0.05). Finally, it is concluded that there is a significant
relationship of high degree between pedagogical management and organizational climate in
the teachers of the Toribio Rodriguez de Mendoza Educational Institution.

Keywords: pedagogical management, organizational climate, planning, execution and

evaluation.
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