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RESUMEN

El presente estudio denominado “Gestion directiva y desempefio laboral en docentes de las
instituciones educativas de Aucara, Lucanas, Ayacucho 2022”, tuvo como objetivo
determinar la relacion entre gestién directiva y desempefio laboral en los docentes de las
instituciones de educacion secundaria. La metodologia fue de tipo de investigacion basica
correlacional, de disefio no experimental y de método hipotético deductivo, con una
poblacion y muestra constituida de 36 docentes de las instituciones educativas “Andrés
Avelino Céceres”, “Agropecuario Santa Ana”, “Salomén Dumet Jorge” y “Técnica
Agropecuaria de Aucara”, las cuales fueron seleccionadas a través del muestreo no
probabilistico. La técnica empleada fue la encuesta y el cuestionario 1 para la variable
gestion directiva, el cual consistio de 20 items relacionados con las cuatro dimensiones:
institucional, pedagogica, administrativa y comunitaria; para la variable desempefio laboral
el cuestionario 2 ha sido estructurada de 20 items con sus dimensiones: Responsabilidad,
capacidades pedagdgicas, emocionalidad, relaciones interpersonales y resultados. En
conclusion, en base a los resultados obtenidos se identificO que existe una correlacion
significativa entre Gestion Directiva y Desempefio Laboral, segin la comprobacién
estadistica de Spearman Rho = 0.97500 y con p = 0,001 menor a 0.05 es decir con un nivel
altamente significativo.

Palabras clave: Calidad educativa, desempefio laboral, gestion directiva.
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ABSTRACT

The present study called "Directive management and job performance in teachers of the
educational institutions of Aucard, Lucanas, Ayacucho 2022", had the objective of
determining the relationship between managerial management and job performance in
teachers of secondary education institutions. The methodology was of the type of
correlational basic research, non-experimental design and hypothetical deductive method,
with a population and sample made up of 36 teachers from the educational institutions
"Andrés Avelino Céceres", "Agropecuario Santa Ana", "Salomén Dumet Jorge" and
"Aucara Agricultural Technique", which were selected through non-probabilistic sampling.
The technique used was the survey and questionnaire 1 for the directive management
variable, which consisted of 20 items related to the four dimensions: institutional,
pedagogical, administrative and community; For the job performance variable,
Questionnaire 2 has been structured into 20 items with their dimensions: Responsibility,
pedagogical skills, emotionality, interpersonal relationships, and results. In conclusion,
based on the results obtained, it was identified that there is a significant correlation
between Directive Management and Labor Performance, according to the statistical
verification of Spearman Rho = 0.97500 and with p = 0.001 less than 0.05, that is, with a
highly significant level.

Keywords: Educational quality, work performance directive management.
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