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RESUMEN

La presente tesis ha tenido por finalidad determinar la relacion que se da entre la gestion del
talento humano y el desempefio laboral en los docentes de secundaria de la Institucion
Educativa Florencia de Mora de Sandoval del distrito de Huamachuco — 2022. Para lo cual,
se ha desarrollado una investigacion bajo un enfoque cuantitativo correlacional con disefio
no experimental y transversal, usando una muestra conformada por 47 docentes de la
institucion mencionada lineas arriba. Asimismo, se hizo uso de dos cuestionarios en calidad
de instrumentos para la medicién de las variables abordadas, dichos instrumentos fueron
validados por tres expertos y en cuanto al analisis de confiabilidad se obtuvieron indices de
fiabilidad mayores al 0.7, lo que permitio afirmar que los instrumentos fueron adecuados
para su aplicacion. Luego del procesamiento de la data, se aplic la prueba “Rho de
Spearman” se tuvo por hallazgos un indicador correlacional (r = 0.876) y como significancia
de la prueba un valor de (p = 0.000), lo que conllevo a que se concluya que existe relacién
significativa entre la gestion del talento humano y el desempefio laboral en los docentes de

secundaria de la institucion en estudio.

Palabras clave: Gestidn de talento humano, Desempefio laboral, Liderazgo.
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ABSTRACT
The purpose of this thesis has been to determine the relationship that exists between the
management of human talent and job performance in secondary school teachers of the
Florencia de Mora de Sandoval Educational Institution of the Huamachuco district - 2022.
For which, it has been developed a research under a quantitative correlational approach with
a non-experimental and cross-sectional design, using a sample made up of 47 teachers from
the institution mentioned above. Likewise, two questionnaires were used as instruments for
the measurement of the variables addressed, these instruments were validated by three
experts and, in terms of reliability analysis, reliability indices greater than 0.7 were obtained,
which allowed us to affirm that the instruments were suitable for your application. After
processing the data, the "Spearman'’s Rho" test was applied, finding a correlational indicator
(r=0.876) and a value of (p = 0.000) as significance of the test, which led to the conclusion
that there is a significant relationship between the management of human talent and job

performance in secondary school teachers of the institution under study.

Keywords: Human talent management, Work performance, Leadership.
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