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RESUMEN

La sociedad se ha formado en base a un sistema patriarcal, en el que solo existen hombres
y mujeres, estableciéndose ciertas normas para dirigir su conducta, lejos de atribuir una
igualdad o equidad, crea brechas entre ellos al momento de ejercer sus derechos, limitando
y relegando a la mujer a la vida privada, colocandole trabas para el acceso a una vida
publica, la discriminacion limita la libertad de las personas en el acceso al empleo,
disminuye las oportunidades, niega el despliegue de su potencial, las mujeres trans forman
parte de este sistema que se niega a verlas, son victimas de la desigualdad y de la

inequidad de género por no estar dentro de la heteronormativa.

La presente tesis es una investigacion de nivel relacional y de tipo mixta, porque busca
determinar la relacién entre la discriminacion laboral y la cosificacién de la mujer trans del
colectivo red Trans La Libertad de la ciudad de Trujillo-2018, pero a la vez, tiene como
propésito describir el resultado obtenido en cada una de sus variables y dimensiones, para
esto se utilizé como instrumento el cuestionario y técnica la encuesta, que se aplicé a 20

mujeres trans de dicho colectivo.

Finalmente se concluyd, que si existe una relacion entre la discriminacion laboral y la
cosificacion de las mujeres trans (95%), ésta discriminacién que sufren es alta (70%),
impidiéndoles acceder a un empleo y/o recibiendo discriminacion dentro de éste, ya sea
por sexo, edad, religion, caracter racial, entre otros. Asimismo, la cosificacién que sufren
es alta (95%) y media (5%), debido a que la sociedad se ha dejado llevar por los
estereotipos heteronormativos que definen a las mujeres, donde creen gue ellas solo se

deben dedicar a trabajos sexuales o acuerdo a ello.

Palabra clave: Mujeres trans, Red Trans, discriminacion laboral, cosificacion de la mujer,

igualdad y/o equidad de género.



ABSTRACT

The society has been formed on the basess of a patriarchal system, in which only men and
women exist, establishing certain rules to direct their conduct, far from attributing equality
or equity, creating gaps between them when exercising their rights, limiting and relegating
women to private life, placing obstacles in the way of access to a public life, discrimination
limits people's freedom in access to employment, decreases opportunities, denies the
deployment of their potential, trans women are part of This system that refuses to see them,
are victims of inequality and gender inequality because they are not within the

heteronormative.

This thesis is a research of relational level and mixed type, because it seeks to determine
the relationship between labor discrimination and the reification of trans women of the Trans
La Libertad network of the city of Trujillo-2018, but at the same time, has as a purpose to
describe the result obtained in each of its variables and dimensions, for this the survey and

technique was used as an instrument, which was applied to 20 trans women of that group.

Finally, it was concluded that there is a relationship between labor discrimination and the
reification of trans women (95%), this discrimination they suffer is high (70%), preventing
them from accessing a job and / or receiving discrimination within it, whether by sex, age,
religion, racial character, among others. Likewise, the objectification that they suffer is high
(95%) and medium (5%), because society has been carried away by heteronormative
stereotypes that define women, where they believe that they should only engage in sex

work or according to it.

Keywords: Trans women, Red Trans, labor discrimination, objectification of women,

equality and / or gender equity.
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