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RESUMEN

El presente trabajo de investigacion tiene el propdsito de explicar la relacion entre el clima
institucional y desempefio de los docentes del nivel primario de la I.E N° 82206 “Valle de
Dios” - Chao 20109.

La poblacién estd compuesta por 20 docentes y la muestra es la misma que el de la poblacion
a quienes se aplicaron los instrumentos de medicidn. Los procedimientos utilizados fueron
los proporcionados por la estadistica, comenzando con la construccion de tablas, la

construccion de figuras y la aplicacion de la prueba de hipétesis.

Se obtuvo en clima institucional que el 85.0% de los maestros manifiestan que presenta un
nivel regular y el 85.0% de ellos manifiestan un nivel regular en desempefio docente. Se
concluyé que el clima institucional se relaciona positiva y significativamente en el
desempefio docente del nivel primaria de la I.E. N°82206 “Valle de Dios”, Chao — 2019, con
una probabilidad de 0.000 <0.05 y un rho de Spearman de 0.810, lo que significa que si

mejora el clima institucional mejorara el desempefio docente debido a su relacion.

Palabras clave: Clima institucional, relaciones interpersonales, comunicacion, desempefio

docente.



ABSTRACT

Our research study aims to explain the link between the institutional environment and the
performance of the teachers of the primary level of the I.E. N2 82206 "Valle de Dios" - Chao
2019. With the continuous changes in the education sector where it is being implemented
with new approaches that respond to the needs of the students to obtain the quality
teaching, this implies in the performance of the teachers, because they are the ones in
charge of imparting the knowledge in the educational entities, from there starts our

interest to find the relation between institutional environment and teaching performance.

The population was made up of 20 primary school teachers, the sample being the same as
the population. These teachers were surveyed on both variables for the collection of
information. Then, with the data provided and collected, the analysis of information was
started in order to organize it in tables and figures for a better understanding, ending with

the hypothesis test.

In the institutional setting, 85.0% of teachers stated that they had a regular level of teacher
performance. It was concluded that the institutional environment is positively and
significantly related to the teacher performance at the primary level of the I.E. N°82206
"Valle de Dios", Chao - 2019, with a probability of 0.000 <0.05 and a Spearman rho of 0.810,
which means that if the institutional environment improves, teacher performance will

improve due to this relationship.

Key words: Institutional climate, interpersonal relations, communication, teacher

performance.



