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RESUMEN

La presente investigacion gestion educativa y clima institucional en la Institucion
Educativa José Olaya Balandra, Jesus - Cajamarca, 2019, tuvo el objetivo de determinar la
relacion que existe entre la gestion educativa y clima Institucional en los colaboradores de
la Institucién Educativa José Olaya Balandra, Jesus - Cajamarca, 2019, se evidencio un tipo
de investigacion basico, aplicado o sustantivo porque fundamentalmente se recoge
informacidn de los hechos o fendmenos de la realidad sin ninguna manipulacién deliberada
y el nivel o alcance es descriptivo - correlacional, se trabajé con una muestra de 30
colaboradores y el método cientifico empleado fue el hipotético deductivo. Se lleg6 a
determinar como resultado que existe una relacién significativa entre las variables de estudio
gestion educativa y clima institucional al encontrarse con (p valor <0.000) y un coeficiente
de Pearson =-0.123.

Finalmente, se evidencia un conocimiento importante en la Dimensiones de Gestion
Educativa, es decir, en las dimensiones Institucional, Pedagdgica y la Administrativa, lo que,
se puede desprender que existe cierto conocimiento alto sobre el tema de la Gestion

educativa y documentos de gestion.

Palabras clave: Gestion educativa, clima institucional, autorrealizacion, involucramiento

laboral, supervision.

Xi



ABSTRACT

The present research educational management and institutional climate in the Educational
Institution José Olaya Balandra, Jesus - Cajamarca, 2019, had the objective of determining
the relationship that exists between educational management and Institutional climate in the
collaborators of the Educational Institution José Olaya Balandra, Jesus - Cajamarca, 2019, a
type of basic, applied or substantive research was evidenced because fundamentally
information on the facts or phenomena of reality is collected without any deliberate
manipulation and the level or scope is descriptive - correlational, we worked with a sample
of 30 collaborators and the scientific method used was the hypothetical deductive one. As a
result, it was determined that there is no significant relationship between the study variables
educational management and institutional climate when finding a Pearson coefficient of =-
0.123 and a significance 0f3 <0.000 as p value, which makes us accept the null hypothesis
established in the present investigation.

Finally, an important knowledge is evidenced in the Dimensions of Educational
Management, that is, in the Institutional, Pedagogical and Administrative dimensions,
which, it can be inferred that there is some high knowledge on the subject of educational

Management and management documents.

Keywords: Educational management, institutional climate, self-realization, work

involvement, supervision.
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