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RESUMEN

El estudio investigativo se tuvo a bien desarrollar con el proposito de determinar la relacion
existente entre el clima institucional y el desempefio en docentes del instituto de Educacion
Superior tecnoldgico de San Martin de Porres de la provincia de Lima, 2023. El tipo de estudio
considerado es el cuantitativo, no experimental, empledndose para el efecto un disefio
correlacional y transversal; para constituir la muestra, asi como la poblacién se consideré a
personal docente que labora en Educacion Superior de la provincia de Lima, 2023. Los
instrumentos para la recopilacion de datos informativos requeridos empleados fueron dos
cuestionarios implementados con la escala valorativa relacionado con los factores del clima
institucional y precisamente al desempefio docente. De acuerdo a los resultados estadisticos
mostrados se evidencia la no existencia de la relacion entre las variables en estudio, lo
mencionado es fundamentado por los datos no paramétricos Rho de Spearman, obteniéndose
un p-valor (0.275) complementado con el indice correlacional Rho (0.257) interpretandose
como una muy baja interrelaciéon. Concluyendo la no existencia de la relacion entre el clima
institucional y el desempefio docente en el instituto superior tecnoldgico publico Luis
Negreiros Vega Lima 2023; sustentada por la prueba no paramétrica Rho de Spearman, cuyo

resultado del i el p-valor es de 0.275 se complementa con el indice correlacional Rho ( 0.257)..

Palabras clave: clima, institucional, desempefio, docente.



ABSTRACT

The research study was developed with the purpose of determining the relationship between
the institutional climate and the performance of teachers at the San Martin de Porres
Technological Higher Education Institute in the province of Lima, 2023. The type of study
considered is quantitative, non-experimental, using for this purpose a correlational and cross-
sectional design; To constitute the sample, as well as the population, teaching staff working in
Higher Education in the province of Lima were considered, 2023. The instruments for the
collection of required informative data used were two questionnaires implemented with the
rating scale related to the factors of the institutional climate and precisely to teaching
performance. According to the statistical results shown, the non-existence of the relationship
between the variables under study is evident, the aforementioned is supported by the non-
parametric data Spearman's Rho, obtaining a p-value (0.275) complemented by the
correlational index Rho (0.257) interpreted as a very low interrelation. Concluding the non-
existence of the relationship between the institutional climate and teaching performance at the
Luis Negreiros Vega Lima 2023 public technological higher institute; supported by the non-
parametric Spearman Rho test, whose result of the i p-value is 0.275 is complemented by the
Rho correlational index (0.257).

Keywords: climate, institutional, performance, teacher.
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