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RESUMEN

El presente estudio tuvo como objetivo determinar la relacion del compromiso organizacional
de los docentes y la practica inclusiva en una Institucion Educativa Publica de Paita 2024. Fue
un estudio de enfoque cuantitativo, de disefio no experimental, de nivel descriptivo-
correlacional y de tipo basico. La poblacién censal estuvo conformado por 75 docentes de la
I.E.P Los datos fueron recolectados mediante el cuestionario de compromiso organizacional y
el cuestionario de las practicas inclusivas. Obtuvo como resultado que existe correlacion
positiva media (Rho 0,402 y p-valor 0,001) entre el compromiso organizacional docente y las
practicas inclusivas, asimismo existe correlacién positiva media (Rho 0.446, y p-valor 0,001),
entre la dimension compromiso afectivo, compromiso de continuidad con las préacticas
inclusivas, no obstante, no existe correlacion (Rho 0,077 y p-valor 0,509), entre la dimension
compromiso normativo y las practicas inclusivas. En conclusion, el compromiso organizacional
y las practicas inclusivas son variables dependientes entre si, por ello se recomienda promover
de manera periddica talleres de capacitacion para concientizar a los docentes sobre la gestion
del compromiso asi como programas de desarrollo profesional que aumenten el compromiso
del docente para inclinarse a innovar en sus métodos de ensefianza y mejorar continuamente,
adoptando préacticas educativas mas efectivas bajo un entorno de aprendizaje dinamico y en

evolucion.

Palabras clave: Compromiso organizacional, afectivo, de continuidad, normativo, préacticas

inclusivas.
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ABSTRACT

The objective of this study was to determine the relationship between the organizational
commitment of teachers and inclusive practice in a Public Educational Institution of Paita 2024.
It was a study with a quantitative approach, non-experimental design, descriptive-correlational
level and basic type. The census population was made up of 75 teachers from the I.E.P. The
data were collected through the organizational commitment questionnaire and the inclusive
practices questionnaire. The result was that there is a medium positive compensation (Rho 0.402
and p-value 0.001) between teaching organizational commitment and inclusive practices, and
there is also a medium positive compensation (Rho 0.446 and p-value 0.001) between the
dimension affective commitment, commitment of continuity with inclusive practices, however,
there is no compensation (Rho 0.077 and p-value 0.509) between the normative commitment
dimension and inclusive practices. In conclusion, organizational commitment and inclusive
practices are mutually dependent variables, which is why it is recommended to periodically
promote training workshops to raise teachers' awareness about commitment management as
well as professional development programs that increase teacher commitment to lean towards
innovating their teaching methods and continually improving, adopting more effective

educational practices under a dynamic and evolving learning environment.

Keywords: Organizational commitment, affective, continuity, normative, inclusive practices.
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