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RESUMEN

El presente estudio tuvo como objetivo determinar la relacion entre el engagement y la
motivacion en docentes de un instituto tecnoldgico publico de Huancavelica. La
poblacién estuvo conformada por 31 docentes, quienes participaron de manera voluntaria
en la investigacion. Se utilizO una metodologia cuantitativa, con un disefio no
experimental, transversal y de alcance correlacional, aplicandose el coeficiente de
correlacion de Spearman debido a que los datos no presentaron distribucion normal. Los
resultados mostraron que existié una relacion positiva y significativa de magnitud baja
entre el engagement y la motivacion (r = 0.300; p = 0.015), indicando que, a medida que
los docentes presentaron mayor nivel de engagement, también tendieron a mostrar un
incremento en su motivacion. Asimismo, al analizar las dimensiones del engagement, se
encontrd que la dimensidn vigor tuvo una relacion positiva y significativa de magnitud
moderada con la motivacion (r=0.415; p=0.020), la dimension dedicacion presentd una
relacion positiva y significativa de magnitud moderada a alta con la motivacion (r=0.500;
p = 0.022), y la dimensién absorcion mostrd una relacidon positiva y significativa de
magnitud baja con la motivaciéon (r = 0.210; p = 0.033). Se concluyd que existiéo una
relacion significativa entre el engagement y la motivacion en los docentes evaluados,
destacandose que las dimensiones de vigor y dedicacion fueron las que mostraron mayor
impacto en la motivacion docente, mientras que la absorcidon presentd una relacion
positiva, aunque con menor intensidad. Estos resultados permitieron evidenciar que
cuando los docentes manifestaron altos niveles de energia, entusiasmo, compromiso y
concentracion en sus labores, se sintieron mas motivados para desempefiar sus funciones,
contribuyendo al fortalecimiento del clima institucional y a la mejora de la calidad

educativa.

Palabra clave: Motivacion del personal, Docentes, Compromiso de la organizacion.



ABSTRACT

The present study aimed to determine the relationship between engagement and
motivation among teachers at a public technological institute in Huancavelica. The
population consisted of 31 teachers who voluntarily participated in the research. A
quantitative methodology was used, with a non-experimental, cross-sectional, and
correlational design. Spearman’s correlation coefficient was applied, as the data did not
present a normal distribution. The results showed a positive and significant relationship
of low magnitude between engagement and motivation (r = 0.300; p = 0.015), indicating
that as teachers demonstrated higher levels of engagement, they also tended to show an
increase in their motivation. Furthermore, when analyzing the dimensions of engagement,
it was found that the vigor dimension had a positive and significant relationship of
moderate magnitude with motivation (r = 0.415; p = 0.020), the dedication dimension
showed a positive and significant relationship of moderate to high magnitude with
motivation (r = 0.500; p = 0.022), and the absorption dimension presented a positive and
significant relationship of low magnitude with motivation (r = 0.210; p = 0.033). It was
concluded that there was a significant relationship between engagement and motivation
among the teachers evaluated, highlighting that the dimensions of vigor and dedication
had the greatest impact on teacher motivation, while absorption showed a positive
relationship, although with less intensity. These results demonstrated that when teachers
exhibited high levels of energy, enthusiasm, commitment, and concentration in their tasks,
they felt more motivated to perform their duties, contributing to the strengthening of the

institutional climate and the improvement of educational quality.

Keywords: Personnel motivation, Teachers, Organizational commitment.
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