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RESUMEN

El desarrollo del presente estudio estuvo orientado a buscar la correlacién entre el
liderazgo del director y el desempefio laboral docente, en la Institucion Educativa “José
Sabogal Diéguez” del caserio de Parubamba, distrito de Cajabamba. La muestra fue de
23 docentes de la mencionada institucion, la cual ha sido no probabilistica, de caracter
intencional por tratarse de una poblacion homogénea. Se le administrd dos cuestionarios
de 24 y 31 items, respectivamente, para las variables liderazgo directivo y la variable
desempefio laboral docente, las cuales fueron validados y también se determind la
confiabilidad de los cuestionarios arrojando un alfa de Cronbach de 0,771 y 0,712,
respectivamente. Para los datos descriptivos se utilizaron tablas estadisticas y para
comprobar las hipdtesis se utilizd la prueba de coeficiente de correlacion de Rho de
Spearman. Se establecié una alta correlacion positiva entre las variables, mediante el
computo del coeficiente correlacion que fue de 0,839, el cual es sumamente significativo
ya que el p valor fue de p=0.000, el cual se determind mediante la prueba de hipdtesis.
Se determind asi mismo una alta correlacion de las dimensiones del liderazgo directivo,

con el desempefio laboral docente, siendo de 0,852, 0,828 y 0,795 respectivamente.

Palabras clave: Liderazgo directivo, desempefio laboral, habilidades sociales, gestion

técnico pedagdgica y gestion institucional.
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ABSTRACT

The development of the present study was oriented to look for the correlation between
the leadership of the director and the teaching work performance, in the Educational
Institution "José Sabogal Dieguez" of the village of Parubamba, Cajabamba district. The
sample consisted of 23 teachers from the aforementioned institution, which has been non-
probabilistic, of an intentional nature because it is a homogeneous population. Two
questionnaires of 24 and 31 items were administered, respectively, for the managerial
leadership variables and the teacher job performance variable, which were validated and
the reliability of the questionnaires was also determined, yielding a Cronbach's alpha of
0.771 and 0.712, respectively. Statistical tables were used for descriptive data and
Spearman's Rho correlation coefficient test was used to test the hypotheses. A high
positive correlation was established between the variables, by computing the correlation
coefficient, which was 0.839, which is highly significant since the p value wasp = 0.000,
which was determined by the hypothesis test. Likewise, a high correlation of the
dimensions of managerial leadership was determined with the teaching job performance,
being 0.852, 0.828 and 0.795 respectively.

Keywords: Executive leadership, job performance, social skills, technical
pedagogical management and institutional management.
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