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RESUMEN

El presente estudio tuvo por objetivo establecer la correlacién entre las habilidades sociales y
el desempefio laboral en los docentes del Instituto de Educacion Superior Pedagogico Publico
Huaraz 2024. Por lo cual, se realiz6 un estudio de tipo aplicada, con un paradigma cuantitativa
de tipo descriptivo y de disefio transeccional correlacional — causal. El universo estuvo
constituido por 45 docentes pertenecientes al IESPP Huaraz, considerando una muestra de tipo
no-probabilistico. Se emplearon técnicas de estadisticas descriptivas y se emple6 la correlacion
de Pearson para todas las variables en estudio, asegurando la consistencia y validez del analisis.
Los resultados indican que, el coeficiente correlacional de Pearson es igual a 0.872, con un
valor de significancia (p) de 0.000, indicando que la correlacion estadisticamente es
significativa al nivel del 0.01 (bilateral), este resultado sugiere que a medida que mejoran las
HHSS de los docentes mejoran sus desempefios laborales. Se concluye que las habilidades
sociales se correlacionan significativamente con los desempefios laborales en los docentes del

Instituto de Educacién Superior Pedagdgico Publico Huaraz, 2024.

Palabras clave: Educacion superior, desemperio laboral, docentes, habilidades sociales.



ABSTRACT

The objective of this study was to establish the correlation between social skills and job
performance in teachers of the Huaraz 2024 Public Pedagogical Higher Education Institute.
Therefore, an applied study was carried out, with a descriptive and quantitative paradigm.
correlational-causal transectional design. The universe was made up of 45 teachers belonging
to the IESPP Huaraz, considering a non-probabilistic sample. Descriptive statistical techniques
were used and Pearson's correlation was used for all variables under study, ensuring the
consistency and validity of the analysis. The results indicate that the Pearson correlation
coefficient is equal to 0.872, with a significance value (p) of 0.000, indicating that the
correlation is statistically significant at the 0.01 level (bilateral), this result suggests that as the
Teachers' HHSS improve their job performance. It is concluded that social skills are
significantly correlated with job performance in teachers at the Huaraz Public Pedagogical
Higher Education Institute, 2024.

Keywords: Higher education, job performance, teachers, social skills.
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