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RESUMEN 

 

La investigación tuvo como objetivo analizar la relación entre el liderazgo pedagógico 

ejercido por los directivos y la calidad educativa en instituciones de educación básica 

durante el periodo postcovid. Se desarrolló bajo un enfoque cuantitativo, con un diseño 

no experimental y correlacional, aplicando cuestionarios tipo Likert a 46 docentes. Los 

resultados muestran una correlación positiva muy alta entre liderazgo pedagógico y 

calidad educativa (Rho = 0.821), confirmando que la gestión directiva centrada en la 

enseñanza incide directamente en la mejora institucional. Asimismo, se hallaron 

relaciones altas entre la gestión instruccional y los logros, prácticas de enseñanza y 

retención estudiantil; el desarrollo profesional docente mostró asociaciones significativas 

con el rendimiento y la autoeficacia. El clima organizacional se vinculó moderadamente 

con la equidad y la atención a la diversidad, mientras que la gestión basada en evidencias 

evidenció una fuerte relación con la mejora continua. Los análisis comparativos revelaron 

variaciones según contexto urbano-rural y régimen público-privado, destacando mayor 

impacto del liderazgo en entornos urbanos y privados. En conjunto, los hallazgos 

evidencian que el liderazgo pedagógico constituye un factor decisivo para fortalecer la 

calidad educativa, especialmente cuando se orienta al acompañamiento docente, la 

gestión basada en evidencias y la construcción de un clima institucional colaborativo. 

 

 

Palabras clave:  Liderazgo pedagógico, Calidad educativa, Gestión instruccional, 

Desarrollo profesional docente, Mejora continua 
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ABSTRACT 

 

This study analyzes the relationship between the pedagogical leadership exercised by 

school administrators and educational quality in basic education institutions during the 

post-pandemic period. Based on contemporary models of instructional, distributed, and 

transformational leadership, as well as comprehensive approaches to educational quality 

proposed by UNESCO, the OECD, and the OEI, the research addresses a context marked 

by significant learning losses, widening gaps, and a need to strengthen school 

management. It was conducted using a quantitative approach, with a non-experimental, 

correlational design, applying Likert-type questionnaires to 46 teachers. The results show 

a very high positive correlation between pedagogical leadership and educational quality 

(Rho = 0.821), confirming that teaching-centered management directly impacts 

institutional improvement. Likewise, strong relationships were found between 

instructional management and student achievement, teaching practices, and retention; 

teacher professional development showed significant associations with performance and 

self-efficacy. Organizational climate was moderately linked to equity and attention to 

diversity, while evidence-based management showed a strong relationship with 

continuous improvement. Comparative analyses revealed variations according to urban-

rural context and public-private system, highlighting a greater impact of leadership in 

urban and private environments. Overall, the findings demonstrate that pedagogical 

leadership is a decisive factor in strengthening educational quality, especially when it 

focuses on teacher support, evidence-based management, and building a collaborative 

institutional climate. 

 

Keywords: Pedagogical leadership, Educational quality, Instructional management, 

Teacher professional development, Continuous improvement 
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