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RESUMEN

En Per0, dentro de la administracion pablica, existen diversos regimenes laborales clasificados
por escalas y niveles profesionales, aunque también hay posiciones que se alcanzan mediante
influencias personales y cargos de confianza. La Red de Salud Bagua, situada en el
departamento de Amazonas, no ha estado exenta de estos problemas. Con motivo de esto, se
Ilevo a cabo este estudio con la finalidad de identificar la influencia de los regimenes laborales
en el desempefio del personal administrativo de dicha red. El enfoque utilizado fue cuantitativo
y no empirico. La poblacién estudiada incluyé a 118 miembros del personal administrativo de
la Red de Salud Bagua en Amazonas, a estos se les administro encuestas validas y confiables.
Los hallazgos mostraron que, el 69.3% del personal laboran bajo el Régimen Laboral Publico
del Decreto Legislativo N° 1057, mientras que el 30.7% lo est4 bajo el Régimen Laboral
Publico del Decreto Legislativo N° 276. Se encontré un buen desempefio en el 92,1% de los
trabajadores de dicha institucion, situacidn que no es explicada (influenciada) por la prevalecia
de problemas en los regimenes laborales evaluados (63,3% y 30.7 % en el régimen laboral del
D.L 1057 y 276 respectivamente).

Palabras clave: Regimen laboral, desempefio laboral, Personal administrativo



ABSTRACT

In Peru, within the public administration, there are various labor regimes classified by scales
and professional levels, although there are also positions that are reached through personal
influences and positions of trust. The Bagua Health Network, located in the department of
Amazonas, has not been exempt from these problems. For this reason, this study was carried
out with the purpose of identifying the influence of labor regimes on the performance of the
administrative staff of said network. The approach used was quantitative and not empirical.
The population studied included 118 members of the administrative staff of the Bagua Health
Network in Amazonas, to whom valid and reliable surveys were administered. The findings
showed that 69.3% of the staff work under the Public Labor Regime of Legislative Decree No.
1057, while 30.7% work under the Public Labor Regime of Legislative Decree No. 276. A
good performance was found at 92.1 % of the workers of said institution, a situation that is not
explained (influenced) by the prevalence of problems in the labor regimes evaluated (63.3%
and 30.7% in the labor regime of D.L 1057 and 276 respectively).

Keywords: Labor regime, job performance, administrative personnel
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