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RESUMEN

La investigacion Clima organizacional y desempefio del personal administrativo del Ministerio
Publico del Distrito Fiscal de Sullana-Piura 2024 se plante6 como objetivo determinar la
relacion entre clima organizacional y desempefio laboral de la muestra, que fue elegida
mediante un muestreo no probabilistico, de 100 servidores publicos (administrativos) que
fueron encuestados a través de la aplicacion de dos instrumentos de investigacion validados
por expertos. El disefio no experimental, de tipo transeccional, correlacional fue sometido a
una prueba de confiabilidad que result6 en un alto nivel de significancia (0,000); se aplico la
técnica descriptiva e inferencial del andlisis estadistico de datos, a través del uso del software
SPSS, version 21. La no normalidad de los datos llevo a la eleccion de la prueba de Rho de
Spearman para la determinacion de la relacion entre las variables, se concluyd que no existe
una relacion directa entre las variables clima organizacional y desempefio laboral del personal
administrativo del Ministerio Publico del Distrito Fiscal de Sullana 2024, debido a los
resultados obtenidos, coeficiente de correlacion negativo (-,026) y el Sig. (bilateral) es cercano

a +1 (,797)=p>0,05.

Palabras clave: clima organizacional, desempefio laboral, correlacion
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ABSTRACT

The research Organizational climate and performance of the administrative staff of the Public
Ministry of the Fiscal District of Sullana-Piura 2024 aimed to determine the relationship
between organizational climate and work performance of the sample, which was chosen
through non-probabilistic sampling, of 100 public servants (administrative) who were surveyed
through the application of two research instruments validated by experts. The non-
experimental, transectional, correlational design was subjected to a reliability test that resulted
in a high level of significance (0.000); The descriptive and inferential technique of statistical
data analysis was applied, through the use of SPSS software, version 21. The non-normality of
the data led to the choice of the Spearman Rho test to determine the relationship between the
variables, it was concluded that there is no direct relationship between the variables
organizational climate and work performance of the administrative staff of the Public Ministry
of the Fiscal District of Sullana 2024, due to the results obtained, negative correlation

coefficient (-.026) and the Sig. (two-sided) is close to +1 (.797)=p>0.05.

Keywords: organizational climate, job performance, correlation
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