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RESUMEN

El presente estudio tuvo como objetivo general determinar la relacion entre el desempefio
directivo y la satisfaccion laboral en los docentes de una institucion educativa publica del
distrito de La Esperanza, Trujillo, durante el afio 2024. Se tratd de una investigacion de tipo
basica, con enfoque cuantitativo, disefio no experimental, de corte transversal y alcance
correlacional. La muestra estuvo conformada por 123 docentes, a quienes se les aplicaron dos
cuestionarios para medir las variables en estudio. Los resultados generales evidenciaron una
relacion directa y significativa entre el desempefio directivo y la satisfaccion laboral, con un
coeficiente de correlacion de r = 0,812 y un valor p = 0,015, lo cual indica que un mejor
desempefio del directivo se asocia con un mayor nivel de satisfaccion laboral en los docentes.
En cuanto a los resultados especificos, se encontrd que el desempefio directivo se relaciona de
forma directa y significativa con la satisfaccion laboral en su dimension cognoscitiva (r =
0,757; p = 0,014), en la dimensidn afectiva (r = 0,789; p = 0,016) y en la dimension conductual
(r=0,790; p = 0,011). Estos hallazgos revelan que un liderazgo directivo eficiente contribuye
de manera importante al bienestar integral del docente, tanto en su percepcion cognitiva,
emocional y comportamental del entorno laboral. Se concluye que existe una relacion directa
y significativa entre el desempefio directivo y los niveles de satisfaccion laboral en sus
diferentes dimensiones, lo que evidencia la importancia del desempefio directivo en la

generacion de una satisfaccion laboral favorable en los docentes.

Palabras clave: Desempefio, director, satisfaccion, labor.
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ABSTRACT

The main objective of this study was to determine the relationship between managerial
performance and job satisfaction among teachers at a public educational institution in the
district of La Esperanza, Trujillo, during the year 2024. This was a basic research study with a
quantitative approach, non-experimental design, cross-sectional scope, and correlational reach.
The sample consisted of 123 teachers, who administered two questionnaires to measure the
study variables. The general results showed a direct and significant relationship between
managerial performance and job satisfaction, with a correlation coefficient of r = 0.812 and a
p-value of 0.015, indicating that better managerial performance is associated with higher levels
of job satisfaction among teachers. Regarding the specific results, it was found that managerial
performance is directly and significantly related to job satisfaction in its cognitive dimension
(r=0.757; p = 0.014), affective dimension (r = 0.789; p = 0.016), and behavioral dimension (r
= 0.790; p = 0.011). These findings reveal that effective school leadership significantly
contributes to the overall well-being of teachers, influencing their cognitive, emotional, and
behavioral perceptions of the work environment. It is concluded that there is a direct and
significant relationship between managerial performance and the different dimensions of job
satisfaction, highlighting the importance of the director’s role in fostering a positive work

climate for teachers.

Keywords: Performance, principal, satisfaction, work.
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