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RESUMEN

El proposito del objetivo principal del estudio investigativo fue determinar la relacion entre
compromiso organizacional y felicidad laboral en colaboradores de una universidad privada
de Trujillo, 2024. El estudio fue tipo basica de enfoque cuantitativo con el método hipotético
deductivo y disefio correlacional no experimental transversal. La muestra estuvo conformada
por 150 colaboradores del &rea administrativa. Los instrumentos utilizados en la
investigacion fueron la escala de compromiso organizacional y cuestionario de felicidad
laboral. Por ultimo, los resultados encontraron correlacion significativa directa entre las
variables de compromiso organizacional y felicidad laboral en el coeficiente de Spearman
(Rh0=0.218, p>0.05), indicando que los empleados estan comprometidos dentro de la

empresa aumentando la satisfaccion de pertenencia siendo felices con sus labores.

Palabras clave: Organizacional, felicidad, psicologia, compromiso laboral.



ABSTRACT

The purpose of the main objective of the investigative study was to determine the
relationship between organizational commitment and work happiness in employees of a
private university in Trujillo, 2024. The study was a basic type of quantitative approach with
the hypothetical deductive method and non-experimental cross-sectional correlational
design. The sample was made up of 150 employees from the administrative area. The
instruments used in the research were the organizational commitment scale and the work
happiness questionnaire. Finally, the results found a direct significant correlation between
the variables of organizational commitment and work happiness in the Spearman coefficient
(Rho=0.218, p>0.05), indicating that employees are committed within the company,

increasing the satisfaction of belonging by being happy. with their work.

Keywords: Organizational, happiness, psychology, work commitment.
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