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RESUMEN

El objetivo principal de esta investigacion es establecer la relacion entre la “formacion
profesional” y el “desempefio laboral” de los docentes de un Instituto Superior
Pedagogico Publico de Cajamarca 2025. Se adoptd un enfoque cuantitativo de tipo
correlacional, utilizando un disefio no experimental y transversal, con una poblacioén de
102 docentes y una muestra censal. La recoleccion de datos se realizd mediante dos
cuestionarios validados que evaltian tanto la formacion profesional como el desempefio
laboral, utilizando escalas tipo Likert (Eficiente, Deficiente, Excelente). Los resultados
indican una conexidén importante entre la “formacion profesional” y el “desempefio
laboral”, concluyendo que una formacion adecuada impacta positivamente en la
efectividad docente. Se recomienda fortalecer los programas de formaciéon continua,
implementando actualizaciones curriculares que se ajusten y adapten a los requerimientos
del contexto educativo actual, asi como fomentar la capacitacién en nuevas metodologias
y tecnologias educativas que mejoren el desempeio laboral de los docentes y, por ende,

la excelencia en el servicio educativo en la region.

Palabras clave: formacion profesional, desempefio laboral, docentes, ensefanza,

aprendizaje.
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ABSTRACT

The main objective of this research is to establish the relationship between
"professional training" and "job performance" of teachers at a Public Higher
Pedagogical Institute in Cajamarca 2025. A quantitative correlational approach was
adopted, using a non-experimental, cross-sectional design, with a population of 102
teachers and a census sample. Data collection was conducted using two validated
questionnaires that assess both professional training and job performance, using
Likert-type scales (Efficient, Poor, Excellent). The results indicate an important
connection between "professional training" and "job performance," suggesting that
adequate training positively impacts teacher effectiveness. It is recommended that
continuing education programs be strengthened by implementing curricular updates
that adjust and adapt to the requirements of the current educational context, as well as
promoting training in new educational methodologies and technologies that improve
teacher performance and, consequently, excellence in educational service delivery in

the region.

Keywords: vocational training, job performance, teachers, teaching, learning
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