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RESUMEN

La investigacion presentd como objetivo general determinar la relacion de la auditoria interna
con el desempefio laboral en la Red Asistencial La Libertad EsSalud 2024. Para ello se
direcciond a través de un enfoque cuantitativo, de tipo béasico, con disefio descriptivo y
explicativo, no experimental, conformado por una muestra de 35 servidores y/o funcionarios
de la institucién seleccionada en base a un muestreo probabilistico, aplicando como
instrumento de recojo de datos dos cuestionarios con un total de 24 items (12 items sobre
auditoria interna 'y 12 items sobre desempefio laboral) los cuales fueron validados por el juicio
de tres expertos. Los resultados evidencian una relacién positiva muy fuerte entre las variables,
asi como entre las dimensiones, teniendo una distribucion normal, siendo valoradas con un
nivel alto. Finalmente, se concluye que existe una relacion altamente favorable entre la
auditoria interna con el desemperio laboral dentro de la institucién elegida, permitiendo conocer
las condiciones de la institucion, ya que esto permite identificar y corregir eventos adversos

para el cumplimiento de los objetivos institucionales trazados.

Palabras clave: auditoria interna, desempefio laboral, metas, objetivos.
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ABSTRACT

The general objective of the research was to determine the relationship between the internal
audit and work performance in the Red Asistencial La Libertad EsSalud 2024. To do so, it was
directed through a quantitative approach, of a basic type, with a descriptive and explanatory,
non-experimental design. made up of a sample of 35 employees from the institution selected
based on probabilistic sampling, applying questionnaires with a total of 24 items (12 items on
internal audit and 12 items on job performance) as a data collection instrument, which were
validated by the judgment of three experts. The results show a very strong positive relationship
between the variables, as well as between the dimensions, having a normal distribution, being
valued at a high level. Finally, it is concluded that there is a highly favorable relationship
between the internal audit and work performance within the chosen institution, allowing us to
know the conditions of the institution, since this allows us to identify and correct adverse events

for the fulfillment of the established institutional objectives.

Keywords: internal audit, job performance, goals, objectives.
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